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That moment when you think to your-
self
“I’ve got this...” Kai Aged 11
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To be a leader in youth engagement.

our VIsIon

To enable youth engagement through 
the provision of Blue Light initiatives, 
between Victoria Police and the 
community, in order to achieve 
positive outcomes for young people.

our MIssIon
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Wynbay Blue Light Leadership Camp 2015
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Blue Light Victoria is an independent, for-purpose organisation for youth. The aim of Blue Light is to 
empower youth to reach their full potential regardless of the adversity they may face.

Established in 1976, Blue Light Victoria in partnership with Victoria Police has 42 branches across 
Victoria. Every year over 30,000 young people will attend a Blue Light event in metropolitan or rural 
Victoria.

Our program has developed into a crime prevention initiative, which aims primarily to identify and 
address the needs of young people who are ‘at risk’ and also provide education, crime reduction, life 
skills, cultural, social and sporting programs for young people aged between 5 and 18 years with a 
focus on but not restricted to youth at risk, indigineous, migrant and victims of crime.

Our events are tailored to meet the needs of each local community. Each Blue Light branch runs 
as an independent incorporation and consists of a committee made up of Victoria Police members 
and local community members. Programs will be developed to align with the Victoria Police Youth 
Strategy and to also address local youth demands and issues.

Growing up is a challenge and the transition to adulthood can be a difficult one for many young 
people. Blue Light provides positive opportunities  for young people to engage with each other, 
with police and with the community.

AbouT
blue lIGHT VIcTorIA Inc.

“Every life that we can impact in a positive way is a success. ”
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froM THe PresIDenT
and survive today we need to broaden our 
programs and address the needs of specific 
groups of youth at risk in order to assist in having 
a greater impact on crime prevention and youth 
disengagement.

I was pleased to attend the Chief Commissioners 
Youth Summit in July with Karen. It was 
interesting to hear insights from young people 
who have experienced adversity in their lives, 
from other organisations who are trying to make 
a difference and also from academics who are 
experts in a range of areas relating to youth. The 
evidence is overwhelmingly clear that in order 
to make a difference we must work together 

On behalf of the board I begin by sincerely 
thanking the staff of Blue Light including our 
amazing Operations Manager Karen Burns, 
Camp Manager Todd Napaver, Assistant Camp 
Manager Denise Williams and all the other 
invaluable staff at the Maldon camp who do an 
astounding job. 

Like all organisations, nothing would be achieved 
without the tireless work of the people that make 
things happen! Thank you to all of our dedicated 
branches who do a fantastic job pulling together 
over 400 events that has catered to over 27,000 
young people in 2015 - 2016. I would encourage 
all to take a minute to think about the impact 
and magnitude of that, and appreciate the 
countless unidentified benefits that it creates 
for all Victorians. I have also had the pleasure of 
meeting with some of our branch committees 
this year and am constantly astounded at what 
can be achieved with a dedicated team of police 
members and volunteers who are passionate 
about youth and the difference they are making, 
usually with little fuss and no fanfare.

Blue Light Victoria continues to go from strength 
to strength with another highly productive year, 
growing our services and activities enabling us 
to positively impact more youth from all walks 
of life.

While I draw attention to these activities I 
know that there are many activities that I may 
miss so please accept my apology. In today’s 
environment it is clear that we can’t stand still 
and need to be innovative in the way that we 
operate both at a branch level and at board 
level. The Blue Light Disco is an Australian icon 
and is an integral part of our business ensuring 
we interact with youth that are destined to 
fulfil dreams and ambitions and those that 
we can assist to ‘dare to dream’ and feel safe 
about positively thinking about their future. 
We constantly receive feedback from branches 
sharing heartfelt and inspiring stories of youth 
attending events and the opportunities it has 
created or the change in thinking it has caused. 

It is becoming apparent that in order to thrive 

to maximise our impact and spread consistent 
messaging.

Partnering with other organisations is something 
that Blue Light has been doing for a long time. 
Our branches have consistently partnered with 
local community organisations to run events 
and programs and we publicly thank each and 
every one of them. Blue Light Victoria has also 
cemented some important partnerships this 
year, one of the most important being that of 
Big Brothers Big Sisters (BBBS). As we all know, 
to ensure sustainability with activities and 
outcomes’, mentoring plays an essential role 
and this is the very core of the Big Brothers Big 
Sisters organisation. We have just begun the 
Walk Beside Me Community Mentoring program 
in partnership with BBBS in the City of Yarra 
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with the Sudanese community and are excited to see the results that will have in relation to crime 
reduction and increasing protective factors for young people.

This is only one of many programs we are currently working on, including a reoccurring BLAST (Blue 
Light Alternative Strategies for Teenagers) program at our camp in Maldon. This program is tailored 
to suit a variety of children who are identified as at risk and works to build positive relationships with 
police as well as building on individuals’ problem solving skills, communication skills, confidence 
and resilience. This program is a great ice breaker leading into other programs. Thanks to the Sidney 
Myer Foundation and McDonalds Northern United for funding our first of these camps in 2016.

The Victorian Blue Light Youth Camp has had another successful year with over 3000 primary aged 
children participating in the BikeEd extension program. Plans are also underway to begin much 
needed renovations on the dining room, conference room, self-catering kitchen and dorm rooms. 
This year was also very special as Denise Williams our Assistant Camp Manager celebrated 25 years 
at the camp. We thank her for her loyalty and dedication to Blue Light.

I am looking forward to 2016 - 2017 as we begin to see growth across our branches with the aim of 
having a branch in every police division. We are well on the way to achieving this goal. 

In closing, I would like to acknowledge the professionalism and commitment of the members of the 
board of Blue Light; together we are building an organisation that will remain relevant and essential 
in connecting police with the youth of Victoria. We also welcomed Graeme Anstey on board from 
‘The Practice’ who brings a wealth of financial expertise. All of our members are volunteers and I am 
proud of the time and effort that they are able to dedicate to our cause. Finally I would like to thank 
Victoria Police who recognises the value that Blue Light can bring not only to the Youth Resource 
Officers but to all police members when dealing with young people. I am of the firm belief that all 
police members by the very nature of the ‘office of constable’ are in fact, youth officers and I often 
repeat this view when I discuss the value of Blue Light.

The positive impact Blue Light people make is best captured in a quote from American civil rights 
activist Maya Angelou; ‘People will forget what you said, they will forget with you did, but they will 
never forget how you made them feel’. Thank you for helping to make the youth of Victoria feel 
valued and better connected.

   

Debra Rob ertson
  President Blue Light Victoria Inc.
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THe  boArD

Senior Constable Leanne Bright
Senior Constable Leanne Bright is an experienced youth resource officer currently 
working in the City of Yarra. Appointed to the committee in 2012, Leanne is a past 
president of the Victoria Blue Light State Council and the current Vice President of 
Yarra Blue Light. Leanne brings with her a wealth of knowledge in regard to engage-
ment with youth and holds an Associate Diploma in Childcare. (0-17 years) She has 
also been instrumental in obtaining federal and state funding for a number of Blue 
Light programs including the Walk Beside Me Community Mentoring Project.

Leading Senior Constable James Ridsdale
James  joined Victoria Police in 2000 and is dedicated to guiding ‘at risk’ and disadvan-
taged youth into choices that will enhance their ability to lead lawful and rewarding 
lives through purposeful and structured engagement. He first joined State Council 
in 2007 while undertaking a Youth Resource Officer (YRO) role at Footscray Police 
Station. After completing a 2 year secondment with the Federal Police to East Timor 
in 2009 he returned to duties with Victoria Police. In 2011 he again became a YRO in 
Wyndham, re-joined the board and assists the Wynbay branch. James is passionate 
about Blue Light being the leader in youth interaction and positive role modelling that 
will benefit the youth, their family, Victoria Police and  wider community in Victoria.   

Acting Sergeant Tim Forster
Tim has been a member of the Police force since 1994 and has always had a strong 
passion to work with disadvantaged youth. He has been involved with Mill Park Blue-
light since 2003 and a member  of the board since 2010. Tim has seen the organisa-
tion maintain a steady course through many different obstacles over the past couple 
of years and strongly believes Blue Light harnesses enormous potential that could 
benefit both Victoria Police and at risk young people. He has enjoyed the challenge of 
taking on treasurer in this new phase as Blue Light becomes financially independent. 
Currently enjoying his time upgraded as a Sergeant at NorthWest Metro Division 5 in 
the Pro-Active team.  In this role he can further use his extensive youth policing skills 
and incorporate Blue Light principles into local crime prevention programs.    

Superintendent Debra Robertson
Deb Robertson is the Superintendent of Road Policing Operations & Investigations 
Division with Victoria Police with 33 years’ experience and a recipient of the Australia 
Police Medal for her outstanding contribution to policing.  Deb has spent much of 
her police career in criminal and specialist investigation areas while combining that 
with operational uniform policing.  While performing the LAC role in Darebin became 
very passionate about Blue Light due to the positive impact it had on the youth in 
the area. Deb is a recipient of 2 National Women in Policing awards – Investigator of 
the year & Bravery.  Deb is also a current board member of Fit2Drive and for a 5 year 
period was an executive board member of The Police Association.  Deb has been 
married for 32 years with three children, and extremely proud of her family.President

Vice President

Secretary

Treasurer
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Des Hudson
Des has been a member of the Blue Light Committee for 2 years. He has been a 
member of Victoria Police for 26 years and is the President, and Life Member, of the 
Ballarat Blue Light. 
Des is also the current Mayor of the City of Ballarat and brings with him a wealth of 
knowledge and experience in regards to Local Government and with running not-for-
profit organisations.
Des has also been awarded the National Medal, the Ethical Standards Medal and the 
National Police Service Medal.  He was also Runner-Up in the Victoria Police Youth 
Resource Officer of the Year.

Sergeant Paul Martin
Paul is the Station Commander of the Beaufort Police Station and has 20 years po-
licing experience. Throughout his policing career Paul has undertaken a number of 
community engagement roles within the areas of Mental Health, Liquor Licensing, 
Family Violence & Emergency Management. Paul has also been actively involved in 
assisting and supporting Blue Light disco’s and motorcycle events and is the current 
President of Beaufort Blue Light Motorcycle Club. Paul is supported by his wife and 
three children who are also involved in supporting the club. Paul is a passionate 
supporter and advocate for Blue Light and recognises the vital role that Blue Light 
plays in connecting police members with young people through the delivery of youth 
programs, events and support. Paul joined the board of Blue Light Victoria in 2015.

Graeme Anstey
Graeme is the newest member of the board and brings with him 15 years’ experience 
as an accountant and business advisor. Since April 2013 he has worked at The Prac-
tice, a full-suite financial services firm that provides Business Advisory and Personal 
Wealth Advisory solutions with a focus on liberating people’s lifestyles. 
The expertise that Graeme brings to the board will move the organisation into the 
next stage of growth and secure a more solid financial future.
On a personal level Graeme enjoys playing basketball, keeping fit, watching the West-
ern Bulldogs at the football and travelling both in Australia and overseas.

Leading Senior Constable Jo Parissis
Jo has been in the police force for 22 years.  She has worked both as a Schools 
Resource Officer and a YRO. In 2004 she started helping out at the Mill Park Blue 
Light Disco. In 2010 she moved over to the Darebin (Preston) Blue Light disco and 
eventually became president of the branch at the start of 2012.  Joining State Council 
in 2012 Jo has seen some huge changes with Blue Light. She is passionate about 
Blue Light and hopes that it continues to grow and enhance the lives of local young 
people.

General Member

General Member

General Member

General Member
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This year has marked the beginning of some major renovations at the camp. It has taken roughly 
18 months, but the entire camp exterior has been splashed with a fresh coat of paint,  including all 
buildings and garden retaining walls.

Our next step will be to undertake internal renovations including implementing the RMIT interior 
design students designs. This will begin with  the dining room and foyer with new flooring, curtains 
and white washed walls. This will be sure to freshen the rooms up and make them a lot brighter. New 
heaters have already been installed into the dining room making it a much warmer place during 
the cold winter months. Plans are also underway to turn our small self-catering kitchen into a larger 
community kitchen where we will plan to incorporate cooking into our BLAST Camps. The kitchen 
will also be open to local community groups to use as well.

The entire camp has been switched over to LED lighting, 
this was a mammoth task (we have a lot of lights!). Since 
the implementation of the LED lights, the camp has seen 
$10,500  in savings from the previous year’s electrical bill. 
Whilst we talk about lighting it is also worth mentioning 
that we have installed 14 solar powered  light towers up 
at the mini-golf area. The mini-golf can now be played 
during evening hours after dinner,  especially during the 
shortened daylight hours in winter. It has been a big hit 
with both the kids and the adults.
It has been exciting for me to start to see the young people coming through participating in the BLAST 
camps. Watching the children try things they have never tried before and support and encourage 
each other to give things like the rockwall climb a go is very satisfying.

On another level our administration staff have been working very hard to update, re-write and 
implement all camp policies and procedures. Working on the governance of the camp has been a high 
priority. We now have a full set of policies and procedures that are compliant with all the applicable 
regulatory bodies. A big thanks goes to Kara and to Denise for all their work in the office. We would 
be lost without them! That brings me to a big congratulations and thank you to Denise Williams who 
this year celebrated 25 years working at the camp. I am sure that must be a Blue Light record. Thank 
you to the board of Blue Light Victoria and to all the staff who work at the camp. I am looking forward 
to a very succesful 2016/17.

Todd Napaver
Victorian Blue Light Youth Camp Manager
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c AMP  rePorT
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2015/16 Facts 

in numbers

Not Just a Dance....

With 40 branches of Blue Light across metropolitan and rural Victoria we are able to 
cover many policing divisions. Events include discos, sports, camps, motorcycle riding, 
leadership programs, music & much more.

         Total Events

419
       No. of Attendees        Police Members

29,017 117
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ProGrAM obJecTIVes

•	 build trust levels with others
•	 learn strategies for problem solving
•	 increase self confidence
•	 set goals for the future
•	 experience being trustworthy
•	 learn about teamwork
•	 learn about the importance of asking 

for support when required
•	 experience being successful in 

overcoming challenges
•	 have the opportunity to think of 

mistakes as learning situations
•	 learn the importance of breaking skill 

acquisition into small chunkso
could tire out Tyrese and Colin who just kept 
going and going and going. It was fantastic to 
watch everyone having a great time and lots of 
laughs as they rolled around the field trying to 
kick the ball into the goals.

n Friday the 4th of March a group of 9 
indigenous young people from Echuca 
headed off in the bus to make the 2 hour 
journey to the Victorian Blue Light Youth 
Camp in Maldon along with 4 police 

members and a support crew.

The aim of this weekend was to provide support 
and help to young people to learn skills that will 
help them increase their capacity to succeed. The 
program has also been designed to empower 
young people and provide them with strategies to 
enhance their social connectedness, improve their 
self-esteem, confidence and sense of belonging in 
their community. Additionally a Cultural compo-
nent has been added to this camp to connect the 
young people back to their heritage.

After a magnificent dinner everyone settled into 
their rooms. After a little more play and explor-
ing the grounds we made our way to the con-
ference room to do the welcome to country and 
play some ice breaker games so we could start 
to remember everyones names and start to get 
to know everyone.

Starting off day two with a big breakfast of pan-
cakes put everyone in a great mood and ready 
for a huge day of fun and activities.

All of the kids could hardly contain their excite-
ment at what we were all going to do today and 
kept asking “Whats next? Whats next?”

First up was the much anticipated Bubble Soc-
cer. If you have ever done this you will have an 
appreciation of just how tiring this is. It was 
no surprise to learn that not even this activity 

blAsT  cAMP
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Rock Climbing was another activity 
that the camp participants were very 
excited about giving a try. There was a 
mixture of emotions from overloaded 
excitement, fear, hesitation and feel-
ings of unease. Some took on this 
challenge with gusto and scaled the 
wall in record times, even organising 
races up the wall in the end to see 
who could touch the top first.

Although most took on this exercise 
with a positive attitude there were a 
few who, doing this would be a very 
big challenge. 

Fear of heights, lack of trust and fear 
of failure and having people make fun 
of you are some of the barriers to tak-
ing on a task like this. Luckily with this 
group we were able to conquer all of 
these with a mixture of encourage-
ment, discussion and lots of cheering! 
Everyone had a go and climbed the 
wall and we were all very proud!  

Day two of the camp involved a good 
mix of different types of activities, all 
of which were not only a lot of fun 
but had a purpose that closely aligned 
with the objectives of the camp pro-
gram.  
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The Great Egg Drop is a fan-
tastic activity that requires 
teamwork, collaboration 
and thinking out side of the 
square.

The objective of this task was 
to come up with a design that 
would protect a raw egg from 
breaking when dropped from 
a great height.

Breaking into three groups 
each group was given the 
same supplies of an egg, 
straws, masking tape, paper 
and textas.

It was up to them to create a 
design that would beat all of 
the others when it came to 
dropping them off the bal-
cony.  Each group used their 
problem solving skills and 
team work to come up with 
some amazing ideas. Some of 
which worked brilliantly, oth-
ers which didn’t work as well 
in practice as was hoped.
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Blue Light has been fortunate to form many great partnerships with other organisations whose 
goals and objectives work in well with our own. One of these partnerships if Life Education. Life 
Education deliver a broadly focused health and drug education program. Their program address-
es a range of issues in response to different needs.

In collaboration between Blue Light. Life Education, Victoria Police and the Njernda Corporation 
the Think Twice program was chosen for this camp. Think Twice covers issues such as short and 
long term physical, social and legal consequences of alcohol use, campaigns and community 
initiatives to educate people about the harms of alcohol use, laws governing the advertising, 
sale and use of alcohol, myths surrounding the use of alcohol and personal strategies to reduce 
alcohol related harm. Zoe and Tom were able to keep everyone engaged through discussions, 
games and videos.
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The last day of the camp was a highlight for adults and kids, boomerang throwing. With many of 
the participants having never had the opportunity to throw one. The boomerang throwing was 
lead by Stuart and forms part of his Bull Roarer Program.

With some lessons in safety and some tips on technique the boomerangs began to fly. Of course 
it is not as easy as Stuart makes it look and most of the boomerangs didn’t come back but as time 
went on everyone got better and better.

Once back at camp Stuart went through a presentation about how we can look at the world. He used a 
very powerful analogy with green and red filters and explained why it is so imoportant to look through 
the green filter to find the good in all situations. This notion was very powerful and this was evidenced 
through the feedback that was written by the young people at the end of the camp.
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DenIse WIllIAMs celebrATes 25 YeArs
Assistant Manager Denise Williams at the Victorian 
Blue Light Youth Camp recently celebrated 25 years of 
employment at the camp. Denise is a vital part of the team, 
and is the ‘Operational Manager’ undertaking everything 
behind the scenes from staff rostering to camp bookings, 
special diets and activity schedules. Her first role here at the 
camp was as a breakfast cook.

The Board of Directors would like to acknowledge the fantastic 
work ethic that Denise has, she has a huge amount of patience, 
is able to tackle any situation that arises and never seems to 
get too flustered. 

Denise is a true Maldon ‘Local’ having spent most her life in 
the Maldon Township and Victorian Blue Light Youth Camps 
together with Blue Light Victoria looks forward to another 25 
years!! - Thank You Denise.

Our time at camp sadly had to come to an end. There was not one person on this camp who didn’t 
benefit in some way. Getting to know these young people and learning about the struggles that 
they are going through has given staff a better understanding. Sharing stories with Elders was also 
a big highlight. This program was a very successful collaboration between organisations and people 
that are determined to make a difference.

We thank Sidney Myer Foundation for providing the funding to make this possible. We would 
also like to thank the organisations involved including Blue Light Victoria, Victoria Police, Njernda 
Corporation, Life Education, Victorian Blue Light Youth Camps, and the Bull Roarer Program.

This would also not have been possible without the generous people that attended the camp and 
gave their time. Thank you to Police Members Troy, Hargadon,  Simon Pearson, Bernadette Cowley and 
Christopher Goyne. ALso thank you to  Gilbert, Stuart, Cathy, Shelly, Paula, Karen, Todd, Amy, Belinda, Zoe, 
Tom and Leon.

And lastly to the stars of our show the young people of Echuca Eddie, Taylah, Shanika, Tyrese, Colin, Lucy 
Pearl, Medika and Mataya. You were all fantastic and made everyone very proud! We look forward to an 
ongoing journey. - Karen Burns, Operations Manager BLV
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nZ culTurAl cAMP
The tour commenced with 4 anxious children who weren’t too sure of what to expect and who to trust. 

The tour ended with 4 confident children who had all formed close friendships by actively participating 

in team activities and by simply having fun together!

On the 13th of November 4 young 
people and 2 Victoria Police 
Officers set off from Tullamarine 
Airport to take part in the New 
Zealand Blue Light International 
Youth leadership Course. A fantastic 
opportunity aimed at enhancing 
and preparing today’s youth leaders 
for the challenges of tomorrow.

The young people were chosen as 
they had been identified as future 
leaders both within their schools 
and their communities.

Arriving in windy Wellington to 
a cool 12 degrees the bus takes 
everyone to the New Zealand Police 
College for a welcome BBQ by Blue 
Light New Zealand  and a couple of 
group activities as well as settling in 
to their rooms.

The first day consisted of 
competing in several activities 
and team events. 25 teams made 
up of 23 New Zealand and 2 from 
Australia (Vic/Qld). The first event 
was an obstacle course including 
wall jumps and pushing a trailer, 
the next event involved the Police 
car push. Starting with a word 
challenge and a teamwork exercise 
manipulating rubber bands on four 
ropes to pick up tins and transfer to 
a container. These challenges are 
all designed to get participants to 
work together to solve problems 
and achieve the goals. After a full 
day of competition the winners 
were presented with their trophy. 
Unfortunately the Victorians didn’t 
win over Balmoral from Central 
Auckland. All of the children did 
a remarkable job considering they 
had no previous training or insight 
into the activities planned. They 

were literally told 5 minutes before 
each event what they were to do. 
They stood up to each challenge 
and made everyone proud. All 
were really keen to participate 
and be competitive.

After a well earned dinner 
everyone went off to an advanced 
screening of Hotel Transylvania 2 
with plenty of ice cream, chips and 
popcorn!

The next day the teams commenced  
the NZ Tour escorted by NZ Blue 
Light CEO- Rod BELL.

The first stop was the Te Papa 
museum to view the Gallipoli 

ProGrAM obJecTIVes
•	 Develop leadership

•	 Raise Cultural awareness.

•	 Provide an International 
experience.

•	 Provide Maori interaction and 
exchange.

•	 Build Team working skills

•	 Provide the skills to deal with 
peer pressure.

•	 Build Self-esteem.

•	 Provide Adventure based 
activity and problem solving.
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Exhibition and the Maori exhibition, 
lunch at The Red Dog cafe and then 
a 4 hour drive to Bluelight Lodge at 
Wairakei outside of Taupo. Dinner 
was Fish and chips (Feish & Chops) 
and then for those with any energy 
left the movie Jurassic Park with 
the fire burning. A long day and not 
everyone lasted the movie!

The highlight for Monday was 
a thrilling ride in a Shotover 
Jet doing 360 degree turns up 
and down the river and running 
through the white water at Huka 
Falls. After changing into some dry 
clothes it was a drive to Rotorua 
and a visit to the Agrodome sheep 
and cattle show. Here the kids got 
to milk a cow and feed the lambs.

Monday night bought the special 
Hungi buffet dinner along with 
a traditional Maori welcome at 
the Matariki Maori Entertainment 
Centre. Watching traditional song 
and dance including Poi dancing 
and then learning and performing 
the Haka on stage!!

The next two days the group got 
to enjoy the sights of Rotorua and 
Auckland enjoying activities along 
the way including the Rainbows 
End Adventure Park.

All participants were presented 
with Certificates and gifts from our 
New Zealand counterparts before 
travelling home to Australia.

From a team leader’s perspective 
John and Bernie both thoroughly 
enjoyed the experience. They both 
commented how proud they were 
of the children and how well they 
represented Australia (and Blue 
Light). It was so interesting to 
observe how different the children 
were from the time they started 
compared to the end of the tour. 
They had grown both emotionally 
and confidently. It was also evident 
that by the end of the tour all the 
children had seen another side 
of Policing, that Bernie and John 
were actually human and ok to 
mix with.

This opportunity has been 
fantastic for Nay, Bue Htoo, Edward 
and Taylah as well as for our two 
police officers Senior Sergeant John 
Dalton and Bernadette Cowley. 
Blue Light Victoria would also like 
to extend a big thanks to New 
Zealand Blue Light for hosting a 
fantastic event.

“It was the best experience ever. 
The food was great, the boat 
ride was the coolest. The tour 
made you really think about 
working in a team. We all made 
sure that we helped each other 
out if it got too hard for one 
another. We saw so much of 
New Zealand, it’s a beautiful 
place. Going around in the bus 
was fun because you could see 
so much. Being with the Police 
officers out of their uniform was 
so different.” - Nay Aung

“Everything was so well 
organised. The people I went 
with were great. I think it’s a 
great idea and other kids should 
get the opportunity as it helps 
you with your confidence. I 
have never done some of the 
activities before but I gave them 
a try. ”  - Bue Htoo Lweh

“Some of the activities and 
places we visited, many people 
would just take for granted. 
However some of these children 
had never played on a beach 
nor had they actually been away 
before, ever. 
The week offered them an 
opportunity to see that life can 
be enjoyed like this, if you work 
hard, stay out of trouble and 
set goals. The week brought 
them memories to last them a 
lifetime.” - Senior Sergeant John 
Dalton





































lIfe  MeMbers
Mick Miller (1985)

Ivan Ray (1987)
Chris Rigg (1992)
Vic Dunn (1995)

Mark Townsend (1995)
Wayne Churchill (1997)

Bill Jefferies (2000)
Ceryn Campbell (2001)
Cheryl Fensling (2006)

Graham Blair (2007)
Stephen Brand (2012)

Richenda Tomlinson (2013)



Blue Light Victoria Inc.
PO BOX 2060|  Spotswood, VIC 3015
Phone: 0421 992 532
enquiries@bluelight.org.au  |  www.bluelight.org.au

Get in touch
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