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OUR VISION
To be a leader in youth engagement.

The tenet of Blue Light is to provide the opportunity for Police to build a 
positive relationship with youth before they are influenced by negative 

experiences.

OUR MISSION
To enable youth engagement through the 
provision of Blue Light initiatives, between 

Victoria Police and the community, in 
order to achieve positive outcomes for 

young people.
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ABOUT 
BLUE LIGHT VICTORIA

Blue Light Victoria is an independent, for-purpose organisation for youth. The aim of Blue Light is to 
empower youth to reach their full potential regardless of the adversity they may face.

Established in 1976, Blue Light Victoria in partnership with Victoria Police has 45 branches across 
metropolitan and rural Victoria. Every year over 34,000 young people will attend a Blue Light event in 
metropolitan or rural Victoria.

Our program has developed into a crime prevention initiative, which aims primarily to identify and 
address the needs of young people who are ‘at risk’ and also provide education, crime reduction, life 
skills, cultural, social and sporting programs for young people aged between 5 – 18 years with a focus on 
but not restricted to youth at risk, indigineous, migrant and victims of crime.

Our events are tailored to meet the needs of each local community. Each Blue Light branch runs as an 
independent incorporation and consists of a committee made up of Victoria Police members and local 
community members. Programs will be developed to align with the Victoria Police Youth Strategy and to 
also address local youth demands and issues.

Growing up is a challenge and the transition to adulthood can be a difficult one for many young people. 
Blue Light provides positive opportunities  for young people to engage with each other, with police and 
with the community.

Every life that we can impact in a positive way is a success. 
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I was appointed in February 2014 to assist the 
committee faced with the withdrawal of VicPol 
support and resources.

My early observations were that the financial 
position of Blue Light was not sustainable and 
financial failure on the present path was inevitable. 
Governance was also a large issue, as was Risk 
Management. In short Blue Light needed an 
overhaul and a new paradigm.

Credit must flow to Belinda Elliott as it was her 
leadership that guided Blue Light on to the path 
to where we are today – well on the way to again 
being a preeminent Youth Engagement and Crime 
Prevention program for police and youth.

Blue Light is going through the overhaul process 
very rapidly and all credit to the current Board 
and the leadership of the President Leanne 
Bright. Nearly all of the governance issues have 
been addressed, reviewed and implemented. 
Financial controls and systems have been 
reviewed and implemented and a strategy put 
in place to address the fiscal decline to make 
Blue Light financially sustainable. We are close to 
implementing an independent Governance audit.

Blue Light has engaged Legal and Accounting 
consultants and will look to Leadership Victoria to 
achieve best practise standards in operations and 
management.

As the result of VicPol closing the Blue Light 
office accommodation, the structure of Blue light 
has been reviewed and the hub for Blue Light 
Administration will be located at the Youth Camp 
at Maldon. Melbourne based staff will operate 
virtual offices.

There have been financial income streams 
identified that are being developed to support 
Blue light. Our magazine will be modified to 
improve returns and the Camp will operate on 

a commercially sustainable model and become 
an important income stream. Branches will have 
to carry some of the burden and they must also 
operate in a sustainable way.

The fiscal reality with branches paying an annual 
affiliation fee of $50 and Blue Light paying APRA 
fees of more than $100 per branch, insurance costs 
of about $60k while collecting insurance levies of 
just over $30k is not sustainable. Blue Light cash 
reserves have been depleted substantially over 
recent years. The removal of Police resources has 
cost Blue Light about $250k p/a. The Government 
has offered to provide some funding to assist the 
Blue Light transition to financial independence. 
This is yet to be realised.

As Blue Light moves closer to completing the 
overhaul and repositions the brand in line with 
VicPol objectives things will continue to improve. 

I am very optimistic of the future of Blue Light. 
Apart from the support of the Board I would 
like to acknowledge the professionalism of my 
team, Karen Burns our coordinator is doing an 
outstanding job and Adam Ray our acting Camp 
manager has also done some outstanding work, 
both are key players in the turnaround of Blue 
Light. As we move forward I would also like 
to welcome Todd Napaver as the new Camp 
Manager.

Ivan W. Ray | CEO at Blue Light Victoria

FROM
THE CEO 
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2014 
HIGHLIGHTS

45 branches

112

1.8 years

12,352 hours

301 events

3,460 hours

36,126 kids

1 new branch

Blue Light Victoria has 45 incorporated 
branches across metropolitan and rural 
Victoria.

On average 112 kids attend any one Blue 
Light event, with the highest average 
attendance being 421 at Diamond Creek.

The amount of time that our police and 
volunteers have contributed to Blue 
Light.

Our valued volunteers have donated 
12,352 hours of their time to Blue Light.

Events in 2014 have included discos, 
camps, running clubs, sports programs, 
youth workshops, music programs.

Police have contributed 3,460 hours of 
their time towards Blue Light events.

The astounding number of kids that have 
been a part of a Blue Light event.

Kinglake Ranges Blue Light has been 
launched andis up and running with their 
first event in November.



“This camp was amazing and 
I had so much fun and I made 
lots of new friends.” - Emily

Bridgy Challenge, Dec 2013



As the chair of the Blue Light Victoria board, I 
would like to thank all of the people who have 
supported and contributed to our efforts in 2014. 

In particular, our former Chair, Steve Brand and 
our former Acting Chair, Belinda Elliott who both 
stepped down in March 2014.

I would also like to acknowledge the work of 
Richenda Tomlinson and Ric Boyd who were both 
dedicated to ensuring that Blue Light made a 
positive impact in the lives of young people.

The restructure of Blue Light earlier this year was a 
low point in our 38 year history that many thought 
would signal the end of Blue Light.

This was not the case; the board met this challenge 
head on and has been able to use it as an 
opportunity to effect major change allowing Blue 
Light to grow as an independent organisation in its 
own right.

To assist with these changes, the Board appointed 
Ivan Ray as Chief Executive Officer. Ivan is a 
founding member of Blue Light and a Life 
Member and has willingly shared his knowledge 
and guidance with the board. Ivan has been 
ably assisted by Karen Burns our new Blue 
Light Coordinator and they have been working 
tirelessly to ensure that we have robust Corporate 
Governance and Risk Management strategies in 
place. This is essential for the future success of our 
organisation and on behalf of the Board I thank 
them for their excellent work.

We have also employed the services of a solicitor 
and an accountant to ensure that our legal and 
accounting systems are up to date and in line 
with our strategic purpose, and I thank both Lara 
Crocker and Brendan Harris for their time and 
effort.

The Blue Light Youth Camp has presented its own 
challenges to the organisation this year with three 
changes of management. I would like to welcome 
Todd Napaver who has  been appointed as camp 
manager. Todd brings many skills to the position 
and I am sure that he will continue the work that  
has already been undertaken to ensure that the 
camp is an ongoing,  profitable venture which will  

fund the operations of Blue Light Victoria for the 
long term. I would also like to acknowledge and 
thank all of the camp staff who have continued 
to work hard through the changes to achieve our 
objectives.

Our branches have also continued to amaze 
me with the great work they are doing with our 
young people. Branches are going from strength 
to strength, developing a wide range of alcohol 
and drug free activities including dance events, 
mentoring, sports programs and leadership camps. 
The continued dedication of the branch members, 
both police and community volunteers, is indeed 
worthy testament to all those involved. 

I would also like to welcome our newest branch 
Kinglake Ranges Blue Light and look forward to 
more branches forming in the new year.

As we move forward into 2015, I am tremendously 
excited about the future of Blue Light and the 
impact that we can have on the lives of young 
people in Victoria. I cannot thank all those involved 
enough for their continued support of our mission 
and I look forward to a very successful future.

SC Leanne Bright | President

FROM THE 
PRESIDENT 
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“Unless someone like you cares a 
whole awful lot, nothing is going to 
get better. It’s not.”

— Dr Suess12 2014 Annual Report



OUR BOARD 
President - Leanne Bright, Senior Constable
Appointed to the board in 2012, Leanne brings with her a wealth of information 
in regard to engaging youth. Her current role within Victoria Police is as a 
Youth Resource Officer in the City of Yarra covering Fitzroy, Collingwood and 
Richmond. Leanne is also the President of Yarra Blue Light. Yarra has been 
successful in obtaining grants from both local and federal governments for 
a range of sport and recreation programs as well as the 2’s company youth 
mentoring program which is run in partnership with the YMCA.

Secretary - James Ridsdale, Leading Senior Constable
James  joined Victoria Police in 2000 and is dedicated to guiding ‘at risk’ and 
disadvantaged youth into choices that will enhance their ability to lead lawful 
and rewarding lives. He first joined State Council in 2007. After completing a 2 
year secondment with the Federal Police to East Timor in 2009 he returned to 
duties with Victoria Police. In 2011 he became a YRO in Wyndham, re-joined 
the board and assists the Wynbay branch. James is passionate about Blue 
Light being the leader in youth interaction and positive role modelling that will 
benefit the youth, their family, Victoria Police and  wider community. 

Vice President - Tim Forster, Leading Senior Constable
Tim has been a member of the Police force since 1994 and has always had 
a strong passion to work with disadvantaged youth. He has been involved 
with Mill Park Bluelight since 2003 and a member  on State Council since 
2010. Tim has seen the organisation maintain a steady course through many 
different obstacles over the past couple of years and strongly believes Bluelight 
harnesses enormous potential, potential that could benefit both Victoria Police 
and local at risk young people.  

Treasurer - Graham Blair, Leading Senior Constable & Life Member
Graham is the longest serving member of the current board, joining in 1996 and 
becoming Treasurer in 2000. 
He has been a member of the Police force since 1980 and involved with the 
local Nhill Blue Light since 1987. A dedicated member of the organisation 
Graham received Life Membership in 2007. Graham believes strongly in the 
Vision and Mission of Blue Light and in its future success.

Jo Parissis, Leading Senior Constable
Jo has been in the police force for 20 years.  She has worked both as a Schools 
Resource Officer and a YRO. In 2004 she started helping out at the Mill Park Blue 
Light Disco. In 2010 she moved over to the Darebin (Preston) Blue Light disco 
and eventually became president of the branch at the start of 2012.  Joining 
State Council in 2012 Jo has seen some huge changes with Blue Light. She is 
passionate about Blue Light and hopes that it continues to grow and enhance 
the lives of local young people.

Debra Robertson, Inspector
Deb Robertson is an Inspector at Transit Safety Division with 31 years 
operational experience. Deb has spent much of her police career in criminal 
and specialist investigation areas and while performing the LAC role in Darebin 
became very passionate about Blue Light due to the positive impact it had on 
the youth in the area. Deb has had subtantial board experience and brings this 
to the Blue Light table helping to shape the future direction of the organisation.  
Deb has been married for 30 years with three children . 
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FROM THE
STATE COORDINATOR 
What a year it has been!

This year has been one of the biggest learning years that I have had in my career, and not to mention one 
of the most challenging.

In January 2014 I was entrusted to take on the role of Blue Light State Coordinator. It was a very difficult 
time and not a decision that I took lightly. Having almost two years working for Blue Light as the Web 
Administrator working with my long time childhood friend Richenda Tomlinson I had some idea of the 
work that was involved in coordinating over 45 branches of Blue Light and a board. I knew that I had 
HUGE shoes to fill and accepted the role with Richendas encouragement and blessing. I can now say 
that I didn’t really know the amount and the variation of work that Richenda carried out. I would like to 
acknowledge and thank her for everything that she has contributed to Blue Light.

With all the changes that were handed down to us we all knew it wasn’t going to be an easy year. This 
position has enabled me to utilise all of the skills I have accumulated over my career plus learn a few new 
ones. I have a Bachelor of Business Administration, Cert IV in Graphic Design and a  Cert IV in Workplace 
Training and Assessment, all of these skills have come in very handy. Having come from a corporate IT 
background the not-for-profit sector has enabled me to turn my hand to governance, policy & procedure 
and grant writing and administration.

One of the biggest pleasures I have in my job is the interaction that I have with the branches. I love 
hearing the stories of success, seeing photos of the great programs that are being run and helping new 
branches to get started.

The future of Blue Light is in all of our hands, hard work. dedication and a positive attitude will see that the 
future is a long and successful one.

I would like to thank all the branches, the Blue Light board past and present and Ivan for all the hard work 
that has been done this year.

Karen Burns | State Coordinator





FINANCIAL SUMMARY
2014 FINANCIAL REPORT Year ended June 30, 2014

BLUE LIGHT VICTORIA INC.
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BLUE LIGHT YOUTH CAMP 
UPDATE 
The Blue Light Youth Camp at Derby Hill has gone 
through major changes over the past 12 months
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In January’14 Michael and Janet departed in favour 
of their daughter Katie after a 12 month handover 
period.
With a turnover of nearly $500k the total return 
was $10k. In February the accounts were at -$15K, 
financially things looked bleak.
In February work began to change the philosophy 
of the camp to a commercial operation with 
accountability to the Board. Strict fiscal controls were 
immediately implemented and by June 30 a surplus 
of over $30k was achieved.
Research was undertaken into the camp charges 
which were sitting well below industry averages. A 
long term plan has been implemented to bring the 
rates to industry norms.
In May Katie resigned her position of Camp Manager
and on short notice, finding a suitable to replace her
was challenging. The position was advertised 
through branch networks and attracted two 
applicants for a temporary appointment to manage 
the camp until a permanent position could be 
properly advertised. Adam Ray was appointed to the 
temporary role, with Denise Williams, a long time 
employee being appointed as assistant manager.
Use of the camp by our Branches will help 
enormously to put the camp back on a sound 
financial footing. In the short term subsidising 
Branches using the camp may not be possible but 
moving forward it will be something that Board will 
consider. We would encourage branches to apply 
for grants when planning to run a camp program. 
Currently the camp has a 90% occupancy during 
the school terms and 63% occupancy overall. A 
marketing strategy will be implemented to improve 
this rate, with an overall target of 80% by 2015 -16.
The financial performance of the camp is crucial to 
the longevity and survival of Blue Light Victoria, the 
vision is to turn the camp into a profit centre which 
will in turn support the staff and resources required 
to run the organisation making the camp an asset 
not a liability.
The Camp will also become the administrative hub 
of Blue Light Vic. Accounts payable and receivable 
will be the first development with other functions 
to follow. This will allow for the Melbourne based 
staff to continue operations from virtual offices 
avoiding the cost of establishing a physical base in 
Melbourne.
Maintenance at the camp has been neglected 
and it is in need of substantial works which will be 
completed over the next few years, some of these 
works will be completed as part of grants, others will 

be funded by the income generated by the camp.
We have also been fortunate enough to partner 
up with the local Men’s Shed. They have already 
completed some works for the camp and we would 
like to thank them for their contribution.
At the end of the Financial year as part of the re 
positioning of VicPol we lost the services of our full 
time member Senior Constable Rick Boyd and the 
Police Vehicle attached to the Camp.
The Board of Blue Light and the staff at the camp 
have appreciated the effort of Rick over a number 
of years. The relationships Rick developed with 
thousands of children over many years can never 
be underrated as an effective Crime Prevention tool. 
There are are literally thousands of children with 
fond memories of their experiences with a police 
member. Thanks Rick from all of us.
The good news is that we haven’t lost Rick 
completely. He has been made available as part of 
an initiative by Superintendent Mick West, the local 
Regional Commander, who has organised sufficient 
resources so that all children attending the camp 
(3000 – 4000 P/A) will still experience interaction 
with members drawn from surrounding stations. 
Rick will be involved in training the members for 
duty at the camp.
We are extremely grateful to Superintendent 
West. The removal of the resource has increased 
budget pressures as the other work Rick did and 
the availability of a second vehicle will have to be 
funded by Blue Light.
Another very positive achievement is that the 
Camp has gained independent Accreditation. The 
education department now requires schools to only 
use independently accredited facilities, so faced 
with the cancellation of schools and the likelihood 
of a huge loss of business (all schools) it was a 
great relief to obtain the tick of approval as a camp 
demonstrating best practices.
The Board has considered the future of the camp 
given its poor fiscal performance over recent years 
and resolved to give the Camp 12 months under 
a new management philosophy before making a 
decision on whether to retain the camp or dispose 
of the asset.
We are pleased to report that actions and initiatives 
implemented in the later part of the financial year 
and the first couple of months of this year have seen 
a turn in fortunes. It would seem that although there 
is a long way to go early indications are that the 
camp has a sound fiscal future.



OUR BRANCHES

Where would we be without them?

We have 45 branches across the state of Victoria. Each one is unique in what it does and who it targets. 

All of our branches have a member of the Victoria Police in the role of Secretary (legal), this is crucial to 
maintaining a close partnership and achieving both the goals of Blue Light and aligning closely with the 
strategy of Victoria Police. Our branch committees can be made up of a combination of police members 
and local community volunteers.

The Blue Light Victoria Inc. board would like to formally thank our branches and all those involved for all 
the fantastic work that has been done this year. We look forward to providing you with the tools, advice 
and guidance needed to continue to grow and prosper.
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“What an awesome night. Well done to the 
Police, SES and CFA and other volunteers on 
a well run operation. The kids all looked like 
they were having a great time.” Jacqui

“Is the best” Rhys

“Thank you for the best birthday at the Blue 
Light best night ever” Ana

“Great wonderful terrific event  fantastic all 
that organised it n volunteered and well done 

tat police hope to see many more to happen 
regulary great thing for the kids” Michelle

“Loved it :)” Mason

“My kids love the Blue Light Disco and look 
forward to it every month! It is very well run and 
supervised. Keep up the good work.” Louise

“The Castlemaine venue is great. A spot for 
parents to sit and have a coffee. Also the 

children have a great time at the blue light. It’s 
fun and friendly.” Casey
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BRANCH UPDATES

Tatura
We have reformed with a brand new committee of 14.

Our first disco was held on September the 5th with a Football theme.
We had 160 children turn up which was fantastic and the night was 
a HUGE success.

Our Canteen committee together with myself managed to order 
supplies that catered well for the event ( with no previous volumes 
to follow), only having to run out for cordial.

We are aiming for one disco per term at the current time, and feel 
this is very achievable. We have had very positive feedback on our 
new Facebook site.

Wynbay
WynBay Blue Light continues to run monthly discos (2nd Friday of 
every month, except January) pulling in between 200 to 350 kids per 
disco.

They have also run a leadership camp, taking 40 kids from 5 different 
schools in the Wyndham/Hobsons Bay area for a long weekend to 
Camp Wilkin in Anglesea which was fully organised and funded by 
our branch. Towards the end of the year they hope to be financial 
enough to offer 5 X $1000.00 scholarships to 5 different schools in 
the area as has been done for the past few years. Senior Supervisors 
being up around 25 and Junior Supervisors on the Junior Committee 
being aroung 15, with numbers fluctuating.

Mooroopna
Mooroopna Blue Light have mainly been running Blue Light Discos, 
with 6 being run in Mooroopna, 4 in Toolamba and 1 in Undera this 
year.(Toolamba and Undera are in the Mooroopna Response Zone)

The committe will be looking to scale back their operations to 
running 6 disco’s for 2015. 

A big event on the calendar is the Toolamba Disco on Halloween. 
The town of Toolamba has a Halloween community evening / get 
together, with trick or treating and other activities for the kids. This 
year the Blue Light Disco will end proceedings for the night. Should 
be a lot of fun.



Toora (Foster)
Last financial year we have held 4 BL discos for the high and primary school kids an donated approx 
$1000 to the schools and sponsor junior sporting trophies.

We also raised money through local businesses to purchase a new jukebox and equipment. Equipment is 
used to provide music at our discos and used by local community groups for their events.

We also attend the high school careers expo, assisted in the primary school bike ed, talked to school 
about cyber bullying and organised an excursion to the Police Academy with primary school children.
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Pakenham
Pakenham Blue Light has had a busy year.  We are pleased to have 
seen a steady increase in the number of young people attending our 
events over the year. 

We have employed a new DJ who seems to have been a hit with the 
kids and have received positive feedback from them.

We now have a Blue Light trailer, thanks to a grant, to stow and carry 
all the necessary equipment making life much easier and helping to 
promote the disco at the same time. 

We are also excited to be able to sponsor some young people in the 
community to attend the Cardinia Council’s Portsea Camp, thereby 
putting our funds back into the community and helping kids 
experience something that they may not have had the opportunity 
to be part of.

Preston (Darebin)
We’ve been running discos as usual.  Our numbers have been up 
and down, but we’re still running quite strongly. We made a small 
loss this year of $837 but this is not too concerning as we’ve spent 
around $3000 on entertainment, including KG twice, and a photo 
booth for our 20th Birthday which was a huge hit with the kids!!!  We 
are financially healthy so we can afford to keep running our discos.

We have some regular volunteers that have been with us for many 
years and some that have become part of a great team. We also 
have La Trobe Uni students volunteer as part of and award through 
the uni.  We have donated $2023, and have had 1197 kids attend 
our discos for the year.  We also won the Australia Day Award for 
Community Group of the Year for Darebin and had 2 awards for our 
branch from State Blue Light, Commissioned Officer of the year and 
Police Empolyee of the year.
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Yang
We have run a week long soccer carnival for local primary schools this year.

Also we have been working closely with the Council to create a bike track for teaching kids road safety.

Swan Hill
Swan Hill Blue Light has been in recession this year but now has a station full of fresh young faces that are 
keen to get on board and get our branch back up and running.

Maryborough
Maryborough  have provided 4 senior and junior Bluelight discos in 2014.  This year also marks their 30th 
anniversary to be held in December.

Several donations were made to local schools to assist them in the preparation of the Energy 
Breakthrough challenge in November.  This received good coverage in the local media.

They are also working with the Loddon Shire  & FreeZa to hold junior events at Wedderburn prior to 
the FreeZa event for seniors.  This partnership is mutually beneficial for both parties and monies will be 
donated back to youth programs in the community.

The committee have recently run a campaign through local media to recruit more volunteers.  This 
received front page coverage and has attracted a great number of new volunteers, of which some wish 
to nominate in the upcoming AGM for committee positions.  They are hoping that this will lead to other 
events for the kids in the community.

All in all, patronage at discos has remained high.  With over 160 seniors and 50 juniors at our last disco.

Hastings
After the changes to the Victoria Police time of in leiu policy the 
Hastings Blue Light came very close to closing its doors for good.

 The CEO of Hastings Police Station allocated a Police member to 
be rostered on and run the Blue Light with a view to appealing to 
the community for volunteer support. The community support was 
great and subsequently the first Blue Light in 2014 was held in July.  

So far the Hastings Blue Light in 2014 is seeing the highest numbers 
of attendance that it has had in many years. Hastings Blue Light had 
its first committee voted in on the 1/9/14.  

Donations this financial year made by the Hastings Blue Light are 
$2000 to Tyabb Cricket Club (Luke Batty foundation fundraising day) 
and $3000 to Hastings Primary School to assist with their Human 
Powered Vehicle Quest.
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Hamilton
We increased our discos from 2 to 4 over the 12 month period, 
with participation rates increasing by 30% each time. The 
community is strongly supportive of these Blue Light events and I 
am recieving monthly requests for Blue Light to take part in other 
partnership events. 

We have also included 5-8 yr old discos  which run before the 
senior disco. They have proved very popular.

In 1st Term of 2014 Hamilton, with assistance from Portland Blue 
Light launched a music program called Rippleeffect which created 
opportunities for teenagers to create and learn popular music in 
a safe setting. 33 kids over 12 weeks attended weekly sessions in 
Portland and Hamilton learning and creating rock and pop. The 
sessions culminated in a joint jam session where parents, friends 
and the community were exposed to the kids creativity. Southern 
Grampians and Glenelg councils have now taken the program and 
have continued to run the event throughout the year with plans 
for a future program in 2015. 

Wangaratta
We have run 2 disco’s and 2 movie nights this year. At this point in time we are concentrating on 
raising the interest in Blue Light across the community in the hopes of recruiting more volunteers and 
rejuvenating our events. 

Warrnambool
This year we have run 2 dance parties with approx 320 kids at both.  
Everyone had a great time.  We are hoping to run our Blue Light 
bike challenge this November, unfortunately the event had to be 
cancelled last year due to poor weather.

Our Blue Light sponsored the Be seen Be safe sign that was created 
and put on a school fence that is on a main highway.

We are anticipating to run a bowling night in October.
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Beaufort Blue Light Motorcycle Club
The Beaufort Blue Light Motorcycle Club continues to attract 
new young people eager to ride on our purpose run tracks. 
In the past financial year our attendees have ranged in age 
from four through to eighteen years of age. We have catered 
for very young children riding tiny quad bikes or pee wee 50’s 
fitted with training wheels all the way through to our teenage 
riders riding up to 450cc motocross bikes. We have two tracks, 
a beginner’s track and the main track which is 1.6km long. The 
dynamic of the group is vast. The club has also been fortunate 
in attracting and encouraging some great people to come on 
board our committee and assist running the days, whether 
that is in an administration role, as a static marshal or as a 
roving riding marshal.  We have also attracted two new police 
members which is great.

One of the highlights was in November last year when we 
were lucky enough to be invited down to the Hastings Blue 
Light Motorcycle Club for a weekend of camping and riding. 
About 30 riders and their families attended. It was a fantastic 
weekend and we were all very well looked after by our much 
larger sister club.

A typical day for us involves, 9:30am – Set up, arrivals & rider 
sign in, 10:00am – Rider safety briefing conducted by police, 
10:10am - Sighting lap and safety check, riders are graded 
into groups 10:15am – The riding begins on both tracks. 
11:15am – Our beginners get to have a go riding on the main 
track. 11:30am – Our senior riders can’t wait to get back out 
on the track. 12:00pm – We all stop for a cooked lunch (thanks 
girls) BBQ / Drinks while listen to and swap stories. 12:30pm – 
Afternoon session begins. 2:00pm - Our beginners get to have 
another go riding on the main track. 2:15pm – Senior riders. 
3:00pm – Finish. Parents then load up wet and muddy bikes 
and gear and very tired children. Another great days riding at 
Beaufort.

We also run skills development days where experienced 
motocross riders teach our kids the finer points of bike 
handling and safety.

We are continuing to conduct track works as funding allows 
and have many plans for further improvements in the coming 
months. At a recent ride day we attracted a family with three 
kids who drove for 2 ½ hours each way to get us, all because 
they had been told what a great day it is. They loved it and 
left saying we’ll see you next time, the kids loved it. Thanks 
enough for me and makes it all worthwhile.
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Cranbourne
Cranbourne Blue Light disco had a steady 13/14 financial year. 
Attendee numbers averaged 350 for the year. Volunteer numbers 
remained a major talking point. Retention seems to be ok with 
natural attrition taking it’s course. Finding new ones is the main 
focus moving forward. Local area command has, at least for now, 
guaranteed a police involvement. The feeling consensus of the 
committee is that if this involvement ceases, so will the disco.

Facebook remains our major point of communication and 
advertising. With over 2000 likes on the main page and over 4000 
friends of Cranbourne Blue Light, it’s gone from strength to strength. 
A special thanks to Karen Burns for maintaining our profile.

The year ahead looks set for some changes but so long as the Police 
support remains, so will Cranbourne Blue Light Disco.

Hastings Blue Light Motorcycle Club
Established to provide  a safe environment for motorbike riders to ride, the Hastings Blue Light 
Motorcycle Club owes much to the drive and determination of BHP Steel employee and local resident, 
Ray Hare. Ray first began pushing for a safe, supervised track for local riders about 1995, this was brought 
about the amount of kids that were riding bikes illegally because there was no where for them to go. 
In 1996 Ray Hare, the previous and first President of HBLMCC commenced lobbing the Mornington 
Peninsula Shire to establish a motorcycle club on the peninsula. In 2001 Mornington Peninsula Council 
finally gave the go ahead for the club to establish itself permanently on the site.

90 junior riders took part in the 2013 HBLMCC Xmas party. The day was a combination of skill games and 
general riding. Riders were split into 3 groups. The games consisted of riding a course as slow as possible 
without putting your feet down, riding with a water balloon between your legs and a group challenge of 
riding 3 laps of the large track in a reasonable time. All riders enjoyed a hot dog and drink for lunch and 
received a $20 gift voucher to the motorcycle shop of their choice. The winning group also received an 
extra $20 gift voucher. We raffled a brand new Kawasaki KLX 110 which was won by a very happy Greg 
Lenepveu, other prizes were motorcycle helmet, gloves, goggles, hats and oils. Lollies were handed out 
by Santa who arrived on a big red CFA fire truck. Great day was had by all and big thanks to the orginisers 
and those who helped on the day.
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Alpine
Alpine Blue light continues to be a success with pool parties carried out over the summer period in Mt. 
Beauty, Myrtleford and Mitta Mitta. Blue Light discos are continuing with two (2) held in Myrtleford and at 
Mt. Beauty on, 9/05/14 and 15/08/14.

A bus of 50 children and parent helpers attended an AFL match at the MCG in August 2014, comprising of 
people from a variety of areas / townships within the Alpine Shire. 

We continue to be well supported by volunteers assisting at a variety of functions. Recent purchases of 
advertising banners will hopefully generate more attendances at our Blue Light functions.

Plans are a foot to arrange to have local boys “The Royce Twins” as seen on the X factor play live and 
generate interest in the older teenagers.

Mildura
Mildura Blue Light has seen some significant changes this year with the introduction of police members 
required to be rostered to work at Blue Light events.  A great deal of discussion went into how to progress 
the local Blue Light Committee and our functions with these new rules in mind.  But perseverence paid 
off and we are now full steam ahead, with the changes having only a small impact on our discos.  Youth 
Services at Mildura Rural City Council, who have always been an active partner to Mildura Blue Light 
have now taken over the administration role of the events with police members rostered (and some still 
volunteering) at the events, as well as Council staff and paid security services.  Our discos have been run 
as they always have and our kids still enjoy coming and dancing the evening away.

 

In the first half of this year Mildura Blue Light donated in excess of $5000 to local community clubs to 
support teams and projects that give back to our demographic of 10-14 year olds.  The change in our 
structure will see these grant cease however more work and funding will be reinvested into Blue Light 
events and we hope to see bigger and better events held more often in the area, including hosting some 
events for our more remote communities.  We are looking ahead to a great year with renewed focus and 
enthusiasm!

Geelong
Geelong Police Blue Light Disco ran 5 days of discos for all the Year 5 & 
6 students in the Region in late November 2013.   Nearly 3,000 students 
attended, along with teacher staff, from 45 schools.  The discos also 
gave police the chance to engage with the students and share really 
important messages in relation to cyber bullying, computer/Facebook 
traps and general police/youth issues.  These discos are an annual event 
that have been programmed into the school’s calendar year and have 
become a major event for all the schools.

Geelong BLD has also made over $2,500.00 worth of donations to a 
number of youth related causes including many/numerous schools 
who had students that couldn’t afford school camps due to financial 
restraints of their parents, assisting with school graduation costs, school 
musical group equipment and Neighbourhood Watch family days.
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Epping/ Mill Park
Business ticking along as usual for Mill Park branch.  We continue 
to partner with local primary schools who assist in hosting junior 
discos. This year we have conducted 5 discos so far, and happy 
to be involved in the launch of a new disco in Kinglake and 
Whittlesea.  We have enjoyed donating over $5000 for last financial 
year back into these schools for local projects.

A highlight was our involvement in the annual Whittlesea Rotary 
Kids Christmas party at Funfields in Whittlesea.  Our volunteers 
partnered up with Rotary and assisted with supervising 30 
disadvantaged kids from the local area.  

Unfortunately we have felt the pinch of the change in Victoria 
Police time in lieu policy and have lost a couple of volunteers, but 
we still maintain a core group of committed helpers to keep us 
moving forward.  

We are excited where Bluelight is heading and are willing to keep 
the good times rolling!

Yarra
Yarra Blue Light facilitate recreation programs on the three public 
housing estates in Richmond, Fitzroy and Collingwood, totalling 
120 sessions each year.  Each week, we manage around 30 staff and 
volunteers and cater for up to 150 disadvantaged young people.

As well as these weekly events, Yarra Blue Light runs the Toolangi 
Adventure Soccer Camp three times per year for up to 15 
disadvantaged young people. We also hold the Challenge Cup; a 
soccer round robin with up to  200 participants, four times each year.     

Yarra Blue Light in partnership with the YMCA also run the 2’s 
Company Youth Mentoring Program. This evidence based program 
was originally funded through a Federal Government grant and to 
date 50 young people have participated.

Kyabram
The Kyabram Blue light committee came out of a 6 months recess with added support from the Kyabram 
police and more volunteers coming on board. We ran three discos at the beginning of the year and will 
run another three towards the end.  We found that football and netball of a night were huge in our area 
and as such numbers dropped dramatically during the winter months so it was decided to not run any 
through the winter. The disco’s have been well attended and some great support from the local police.
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Diamond Creek
During the year of 2013 /2014 the Diamond Creek Branch ran 
8 dance events. At the November dance we announced the 
winning schools for our annual BBQ and Code 1 concert. They 
were the Diamond Creek East Primary and the Hurstbridge 
Primary Schools. On the 17th December 2014 we bussed the 
students from the Hurstbridge Primary School to the Diamond 
Creek East Primary school where the committee cooked a 
sausage sizzle for approx 650 students, and Code 1 performed 
for the children.  Sadly this was the last concert Code 1 
performed.

It was a great day and the kids really enjoyed the involvement 
of the band, police, CFA and Lions Club.

At our last dance for 2013 in December, we gave away two 
mini Ipads. The two winners were elated at receiving these 
prizes.

In the 12 months to July 2014 we have been able to support 
local youth groups with grants to the value of $16,106.85. 
These donations allowed for the purchase of equipment, 
a trailer for the Diamond creek Scouts, portable awnings 
for a riding club and netball team. We have also purchased 
replacement equipment for sporting teams throughout the 
area.

The team within the Diamond Creek Branch continue to 
work to support the event each month with each member 
prepared to give their time to ensure the event continues into 
the future. We are fortunate that we have a LAC who identifies 
this monthly event as an important part of the Community 
Engagement process for Victoria Police in the local area, 
however, we are not able to roster staff to attend the events 
we have commitment from him to provide resources 
whenever that is possible.

Our numbers for the events have been maintained at around 
400 children for each event. In the coming 12 months we have 
engaged a new DJ, and we have some university students 
on board now who propose to engage with the children 
and show them dance moves. The committee is excited by 
this influx of young people into our group and the ideas and 
additional enthusiasm they provide.

We are looking forward to another great year in 2015 /2014.



“Everyone here has the 
sense that right now is one of 
those moments when we are 
influencing the future.”
Steve Jobs



LIFE 
MEMBERS

Mick Miller (1985)
Ivan Ray (1987)

Chris Rigg (1992)
Vic Dunn (1995)

Mark Townsend (1995)
Wayne Churchill (1997)

Bill Jefferies (2000)
Ceryn Campbell (2001)
Cheryl Fensling (2006)

Graham Blair (2007)
Stephen Brand (2012)

Richenda Tomlinson (2013)
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Thank you for your contribution to Blue Light





BLUE LIGHT CONTACTS

ALPINE BLUE LIGHT
E : alpine@bluelight.org.au 
BACCHUS MARSH BLUE LIGHT
E: bacchusmarsh@bluelight.org.au
BALLAN
E: ballan@bluelight.org.au
BALLARAT
E: ballarat@bluelight.org.au
BALMORAL
E: balmoral@bluelight.org.au
BEAUFORT MC
E: beaufortmc@bluelight.org.au
BLUE LIGHT YOUTH CAMP (Maldon)
E: info@bluelightcamp.com
CASTLEMAINE
E: castlemaine@bluelight.org.au
CRAIGIEBURN (HUME)
E: craigieburn@bluelight.org.au
CRANBOURNE
E: cranbourne@bluelight.org.au
DAYLESFORD
E: daylesford@bluelight.org.au
DIAMOND CREEK
E: diamondcreek@bluelight.org.au
GEELONG
E: geelong@bluelight.org.au
HAMILTON
E: hamilton@bluelight.org.au
HASTINGS
E: hastings@bluelight.org.au
HASTING M/CYCLE
E: hastingsmc@bluelight.org.au
HORSHAM
E: horsham@bluelight.org.au
INNER NORTH WEST
E: innernorthwest@bluelight.org.au
KINGLAKE RANGES
E: kinglakeranges@bluelight.org.au
KYABRAM
E: kyabram@bluelight.org.au
LAVERS HILL
E: lavershill@bluelight.org.au
MACEDON RANGES
E: macedonranges@bluelight.org.au

MARYBOROUGH
E: maryborough@bluelight.org.au
MILDURA
E: mildura@bluelight.org.au
MILL PARK (EPPING)
E: millpark@bluelight.org.au
MONBULK
E: monbulk@bluelight.org.au
MOOROOPNA
E: mooroopna@bluelight.org.au
MORNINGTON
E: mornington@bluelight.org.au
NARRE WARREN
E: narrewarren@bluelight.org.au
PAKENHAM
E: pakenham@bluelight.org.au
PORTLAND
E: portland@bluelight.org.au
PRESTON / DAREBIN
E: preston@bluelight.org.au
SUNBURY
E: sunbury@bluelight.org.au
SWAN HILL
E: swanhill@bluelight.org.au
TATURA
E: tatura@bluelight.org.au
TOORA (FOSTER)
E: toora@bluelight.org.au
WANGARATTA
E: wangaratta@bluelight.org.au
WARRNAMBOOL
E: warrnambool@bluelight.org.au
WILLIAMSTOWN
E: williamstown@bluelight.org.au
WODONGA
E: wodonga@bluelight.org.au
WONTHAGGI 
E: wonthaggi@bluelight.org.au
WYNBAY
E: wynbay@bluelight.org.au
YANG (STAWELL)
E: yang@bluelight.org.au
YARRA
E: yarra@bluelight.org.au

BLUE LIGHT VICTORIA INC,
Karen Burns - State Coordinator
Postal Address: PO Box 2060
Spotswood VIC 3015
T : 0421 992 532
E : enquiries@bluelight.org.au www.bluelight.org.au
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Blue Light Victoria Incorporated

Connect with us

Head Office
PO Box 2060
SPOTSWOOD VIC 3015

Ph: 0421 992 532
e: enquiries@bluelight.org.au

bluelight.org.au

bluelight_vic

/bluelightvic

@BlueLightDiscos


