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Blue Light Victoria was established in 1976 and now has over 35 
branches operating across Victoria. Our programs focus on crime 
prevention, specifically on identifying and addressing the needs of 
young people, including those at risk of engaging in antisocial behav-
iour or criminal offending. We provide education, crime reduction, life 
skills coaching, and host cultural, social and sporting programs for 
youth aged between five to 18 years. Our initiatives capture a broad 
range of young people, including vulnerable young people and those 
at risk of offending or victimisation, as well as Indigenous and cultur-
ally diverse young people of all genders.
All events are tailored to local community needs. Each Blue Light 
branch runs as an independent incorporated entity and is made up of 
Victoria Police members and local community members. By bringing 
in local leads we are promoting a cause that is committed to achiev-
ing better outcomes for young people in local communities. As part 
of our education initiative, we align our programs with recommenda-
tions from Victoria Police and Government strategies to address is-
sues for young people in the community.
Growing up is a challenge and the transition to adulthood can be excit-
ing yet confusing. For many young people, family and environmental 
adversities add layers of complexity. Blue Light Victoria provides posi-
tive opportunities for young people to engage with each other, the po-
lice and their community.
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our viSion
To be the lead provider of Victoria Police 
youth engagement initiatives.

our MiSSion
To provide youth engagement opportunities through 
Blue Light programs, connecting Victoria Police and 
the community to achieve positive outcomes.



6 One of the pleasures of writing the President’s report is the time 
made for reflection and the chance to share the many wonderful 
opportunities that emerged for Blue Light Victoria in 2018. This 
has also been coupled with significant challenges over the past 
few years but I am happy to say that as a community we have 
been able to take on those challenges, evolving our businesses 
and think outside the square to come up with new and innovative 
initiatives to engage with young people across Victoria.

On behalf of the board, I should begin by sincerely thanking the 
staff of Blue Light including our Operations Manager Karen Burns, 
Program Coordinator Cathy Williams, previous Camp Manager 
Todd Napaver, Assistant Camp Manager Denise Williams, Ac-
counts Manager Kara Lawrence, Programs Officer Russell Voigt 
and all the other invaluable staff at the Victorian Blue Light Youth 
Camp who do a wonderful job. Without their tireless efforts and 
adaptability, we would not be where we are today.

We are fortunate to have committed and dedicated board mem-
bers and I would like to take this opportunity to thank them for their 
work not only during our meetings but for the tireless effort that is 
also put in behind the scenes that goes above and beyond. With-
out this unwavering commitment we would not survive. I would 
like to recognise the contribution of James Ridsdale who has re-
signed from the board. James has been an active member of local 
branches and joined the Blue Light board in 2009, I would like to 
thank him for his 9 years of service and wish him all the best in his 
future endeavours.

Continuing to build on the diversity of the board we have wel-
comed 3 new members with Dr David Broderick, Caitlin Mathews 
and Inspector Lorna McCarthy joining in 2017 bringing with them 
specialised skills within their fields. Dave is employed as the Young 
People’s Portfolio Manager with the Priority Communities Division 
at Victoria Police. His work supports the organisation to improve 
outcomes for young people coming into contact with police, as 
well as reducing the risk of further contact with the justice sys-
tem. His wealth of knowledge brings a new dimension to the work 
that Blue Light is able to do within this space. Caitlin is an Associ-
ate Director in the Business Advisory team at The Practice and 
brings with her skills including strategic planning, CFO activities, 
structure advice and managing compliance requirements. Lastly 
we welcome Inspector Lorna McCarthy with 29 years’ experience 
in Victoria Police working in many different roles including frontline 
policing, child abuse & sexual assault investigation, family violence 
investigation & crime scene examination. She is extremely pas-
sionate about working with community & young people & was a 
founding member of the Darebin Blue Light Branch in 1994 where 
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7she held the roles of secretary & general committee member for a number of years.

Blue Light brings together the work of all our branches and without the tireless effort of hundreds of 
people we wouldn’t be able to achieve the great results that we do. Thank you to all of our dedicated 
branches who did a fantastic job pulling together the 571 events that has catered to over 25,000 young 
people in 2017 - 2018. I would encourage you all to take a minute to think about the impact and magni-
tude of that, and appreciate the countless unidentified benefits that it creates for all Victorians.

Everyone is well aware of the media attention that currently surrounds youth crime in Victoria and the 
pressure on Victoria Police, the government and organisations such as ours to take action creating posi-
tive outcomes for our community. Statistics show that crimes committed by young people are in fact 
reducing, but that the number of crimes committed by a small cohort are increasing per capita and are 
more serious in nature.

As an organisation one of our strategic goals is to identify successful programs and expand their use. 
Work is being undertaken to document programs and to introduce new programs that will address the 
issues that may be experienced by our most at risk young people. 

The Walk Beside Me Mentoring program run by the Yarra Blue Light Branch addressing issues within the 
South Sudanese community concluded this year. The program has provided some very interesting find-
ings which will guide us in any work that is undertaken in the future. A big thank you to Cathy Williams, 
Eliza Arnold and Leanne Bright for their work on this program. We have submitted another application 
for the next round of the Safer Streets funding to run the Blue EDGE program in Shepparton, Ballarat, 
Preston and Yarra, and it is hoped that this becomes a program we can implement in other locations 
after the pilot if we are successful.

Our Camp Manager Todd Napaver resigned from his position and finished up in March. I would like to 
take this opportunity to thank him for his work over his time at the camp and wish him all the very best in 
his future. The camp renovations continued this year with the completion of the community kitchen and 
new curtains installed into all units. A new manager will be employed this year and we are hoping that 
we will be able to grow and expand our business in the 18-19 year.

During the year the relationship with Victoria police has gone from strength to strength with Chief Com-
missioner Graham Ashton agreeing to be the patron for Blue Light Victoria and several Blue Light pro-
grams featuring on Tasking and Co-ordinations divisional logs. This is testament to ensuring Blue Light 
is now seen as an organisation that caters to youth who are at risk and to those who could be.  

In closing, I would like to acknowledge the hard work of all our staff, board members, police members, 
community volunteers, partners and our funders. Each year I continue to be astounded at the impact 
that we are having and would encourage everyone to reflect on each and every young person that we 
have had a positive influence on.

In the words of Franklin Delano Roosevelt: ‘We cannot always build the future for our youth, but we can 
build our youth for the future.’ Thank you for doing this on behalf of Blue Light Victoria.

Debra Robertson
President Blue Light Victoria
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DebRA RobeRtson
Detective Superintendent Deb 
Robertson has served Victo-
ria police for 35 years and is 
currently the Operations Com-
mander for Organised Crime 
in Victoria.  She has enjoyed a 
very diverse career combining 
outside opportunities including 
the role of Junior Vice President 
of the Police Association serv-
ing on the board for 5 years.

She is the current President of 
Blue Light Victoria and is pas-
sionate about providing young 
people with the best opportuni-
ty to reach their potential.  She 
is a newly appointed member 
of Bank Vic Board and was a re-
cipient of The Australian Police 
Medal in the Australia Day hon-
ours in 2016.  In 2017 she was 
awarded a Churchill Fellowship 
to study abroad looking at cul-
tural change management. Deb 
is married with three children 
and a self-confessed passion-
ate Carlton supporter.

LeAnne bRIGHt
Senior Constable Leanne Bright 
is an experienced youth re-
source officer currently working 
in the City of Yarra. Appointed 
to the committee in 2012, Le-
anne is a past president of the 
Victoria Blue Light State Coun-
cil and the current Vice Presi-
dent of Yarra Blue Light.

Leanne brings with her a wealth 
of knowledge in regard to en-
gagement with youth and holds 
an Associate Diploma in Child-
care. (0-17 years) She has also 
been instrumental in obtaining 
federal and state funding for a 
number of Blue Light programs 
including the Walk Beside Me 
Community Mentoring Project.

tIm FoRsteR
Leading Senior Constable Tim 
Forster has been a member 
of the Police force since 1994 
and has always had a strong 
passion to work with disadvan-
taged youth. He has been in-
volved with Mill Park Bluelight 
since 2003 and a member  of 
the board since 2010.
Tim has seen the organisa-
tion maintain a steady course 
through many different ob-
stacles over the past couple 
of years and strongly believes 
Blue Light harnesses enormous 
potential that could benefit 
both Victoria Police and at risk 
young people. He has enjoyed 
the challenge of taking on trea-
surer in this new phase as Blue 
Light becomes financially inde-
pendent. Currently enjoying his 
time upgraded as a Sergeant at 
NorthWest Metro Division 5 in 
the Pro-Active team.  In this role 
he can further use his extensive 
youth policing skills and incor-
porate Blue Light principles 
into local crime prevention pro-
grams. 

PRESIDENT vIcE PRESIDENT TREaSuRER



Jo PARIssIs
Leading Senior Constable Jo 
Parissis has been in the po-
lice force for 23 years.  She 
has worked both as a Schools 
Resource Officer and a Youth 
Resource Officer.  Jo begun 
working with Blue Light in 2004 
eventually becoming the Presi-
dent of Preston (Darebin) Blue 
Light in 2012. Jo joined the 
board in 2012 and has seen 
some huge changes with Blue 
Light. 

Jo has a particular interest in 
working with high risk young 
people and the results of her 
work are testement to the work 
that she puts into her programs.

She is passionate about Blue 
Light and hopes that it contin-
ues to grow and enhance the 
lives of local young people.

JAmes RIDsDALe
Leading Senior Constable 
James Ridsdale joined Victoria 
Police in 2000 and is dedicated 
to guiding ‘at risk’ and disad-
vantaged youth into choices 
that will enhance their ability to 
lead lawful and rewarding lives 
through purposeful and struc-
tured engagement.

He first joined the board in 2007 
while undertaking a Youth Re-
source Officer (YRO) role at 
Footscray Police Station. After 
completing a 2 year second-
ment with the Federal Police to 
East Timor in 2009 he returned 
to duties with Victoria Police. In 
2011 he again became a YRO in 
Wyndham, re-joined the board 
and assists the Wynbay branch. 
James is currently undertaking 
supervision duties in the Wyn-
dham policing response zone 
and remains passionate about 
Blue Light being the leader in 
youth interaction and positive 
role modelling that will benefit 
the youth, their family, Victoria 
Police and  wider community in 
Victoria.

Des HuDson
Leading Senior Constable Des 
Hudson has been a member of 
the Blue Light Committee for 4 
years. He has been a member 
of Victoria Police for 29 years 
and is the President, and Life 
Member, of the Ballarat Blue 
Light branch.

Des is also an elected council-
lor with the City of Ballarat, first 
elected in 2002.  He has served 
as Mayor and also 3 terms as 
Deputy Mayor and brings with 
him a wealth of knowledge and 
experience in regards to Local 
Government and with running 
not-for-profit organisations.

Des has also been awarded 
the National Medal, the Ethi-
cal Standards Medal and the 
National Police Service Medal.  
He was also Runner-Up in the 
Victoria Police Youth Resource 
Officer of the Year.

9
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steLLA smItH
Stella is currently the Gen-
eral Manager - Community & 
Government Relations at Mel-
bourne Victory, is a Director 
on the Women’s Health East 
& Melbourne Victory FC Acad-
emy and a Committee Mem-
ber of the School Sport Victoria 
Football sub-committee.

She brings with her a passion 
and commitment for youth 
engagement and a wealth of 
knowledge working within the 
commercial and not-for-profit 
sector. Stella has formal qualifi-
cations in Marketing, Business 
and Management and has a 
strong understanding of finan-
cial reporting, governance and 
risk management.

In her spare time she enjoys 
travelling with her family, read-
ing and undertaking voluntary 
work at her local sporting clubs.

mICHeLLe WooD
Michelle Wood has a diverse 
professional background, with 
extensive experience within the 
health, education, community, 
NFP and small business sec-
tors. With a particular passion 
for health, she has based all 
of her professional choices on 
her commitment to influence, 
or make a positive difference in 
the lives of others.

She has abilities in executive 
leadership and management, 
20+ years’ experience in owning 
and managing small business, 
knowledge of the complexities 
of the NFP sector, multiple suc-
cesses in business develop-
ment and growth, and capabili-
ties in financial management, 
fundraising, networking, mar-
keting and brand awareness.

DR DAVID bRoDeRICK
Dave is employed as the Young 
People’s Portfolio Manager 
with the Priority Communities 
Division at Victoria Police. His 
work supports the organisation 
to improve outcomes for young 
people coming into contact 
with police, as well as reduc-
ing the risk of further contact 
with the justice system. Prior 
to this, Dave held roles at the 
Centre for Adolescent Health 
at the Royal Children’s Hospital 
and within the university sector 
conducting research on school 
exclusion, adolescent moral 
reasoning, outdoor youth pro-
grams and mental health and 
suicide. During this time, Dave 
completed a PhD examining 
experiences of school suspen-
sion and disengagement.

Away from work, Dave enjoys 
spending time outdoors with 
his family and tinkering with 
cars.

10



CAItLIn mAtHeWs
Caitlin is an Associate Direc-
tor in the Business Advisory 
team. She has over a decade’s 
experience in the accounting 
industry completing her degree 
in 2007 and her CPA in 2010. 
Caitlin brings with her skills in-
cluding strategic planning, CFO 
activities, structure advice and 
managing compliance require-
ments. She’s worked with all 
types and sizes of businesses, 
across a range of industries: 
from start-ups through to mil-
lion-dollar established busi-
nesses.

Caitlin is more than just an ac-
countant, as a business adviser 
she thinks beyond the numbers 
and will take the organisation 
to a new level of financial inde-
pendence and innovation.

LoRnA mCCARtHy
Inspector Lorna McCarthy has 
been a member of Victoria Po-
lice for 28 years and is the cur-
rent Officer in Charge of Pres-
ton Police Station.  She has 
worked in a number of diverse 
& specialist policing areas that 
includes frontline policing, child 
abuse & sexual assault investi-
gation, family violence investi-
gation & crime scene examina-
tion.

Lorna is passionate about 
working with community & 
young people & was a found-
ing member of the Darebin Blue 
Light Branch in 1994 where she 
held the roles of secretary & 
general committee member for 
a number of years.  In 2017 Lor-
na joined the board to continue 
her support to young people 
through a range of opportuni-
ties Blue Light provides.

Lorna is married with 3 children 
& is a passionate supporter of 
the Carlton Football club.

11
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The past two years has seen some significant 
investment into completing renovations at the 
camp. This year we have been able to complete 
the long awaited community kitchen and have 
installed new curtains into all areas of the camp 
as well as increased occupancy capacity by 
renovating a previously unused room taking our 
capacity to 100. All of the rooms are now look-
ing bright, cheerful and fresh.
As well as building improvements a new fleet of 
bikes were added to ensure that we can cope 
with increased numbers of children at camp.
Todd Napaver resigned his position in March 
this year and wwe wish him all the best and take 
this opportunity to thank Denise, Kara, Russell 
and all the staff at the camp for stepping up .
BLAST Camps have continued to run with sev-
eral Blue Light branches bringing groups up for 
a fantastic fun filled weekend that builds on self 
confidence and leadership skills.
We look forward to another great year ahead 
with big plans to utilise our camp to its fullest 
capacity.
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3,174 Children attended
camp in 2017/18.

59 CAmPs HosteD
In 2017/18
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In 2016 Blue Light Victoria and Big Brothers Big Sisters 
Australia received funding from the Australian Attorney-
General’s Department to support the implementation of 
a Mentoring Project for the South Sudanese Australian 
community in the City of Yarra. 
 
The ‘Walk Beside Me’ program was initiated to offer the 
South Sudanese Australian Community an opportunity 
to play an active role in the development of a Group 
Mentoring Program for their young people.
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In establishing the program, the YROs consid-
ered who, within the City of Yarra, may benefit 
from a project like the Walk Beside Me Program. 
It was determined that the South Sudanese 
community could be such a group as the lo-
cal area was experiencing a steady increase in 
South Sudanese families, a number of whom 
were single parents. Further, the YROs had ob-
served that there was also a rise in antisocial 
behaviour amongst this community’s young 
people and an increase in their involvement in 
the justice system. A further observation, by the 
YROs, was that adapting to Australian parent-
ing ‘norms’ by South Sudanese parents resulted 
in significant challenges for many.

The program, from conception, sought to em-
power individuals and groups of people with 
the skills they may need to effect change within 
their communities. As a preventative strategy 
to combating risk of young people engaging in 
crime, the program aimed to work with commu-
nity on all levels of engagement, fostering own-
ership for program longevity and sustainability. 
Sensitivity to diversity was core to this commu-
nity development approach.

Leveraging the existing relationships estab-
lished between the Youth Resource Officers 
and local community, fresh conversations be-
gan between program staff and influential and 
active community members. From these dis-
cussions, encouraged by the feedback, a com-
munity forum was planned.

The community forum was held in November 
2016 to introduce the initiative, discuss an appro-
priate co-design process and develop a shared 
community understanding about the vision, mis-
sion, values, goals and potential activities of the 
mentoring program. It was an opportunity for 
community to shape the direction of the program.

The application and interview process began at 
the Forum with community members signing up 
to be either a Steering Committee member or 
Mentor.

A two-night camp was held at Blue Light Victo-
ria’s Maldon venue over 24th – 26th February 
2017. The group was comprised of four male 
mentors, three female mentors and facilitated 
by the program team. The mentor group were an 
enthusiastic and insightful bunch. The two-night 
camp focussed on establishing a cohesive group 
and did so by using a variety of icebreaker and 
team building games. 

Over three sessions at the camp, a combination 
of Blue Light and Big Brothers Big Sisters Training 
materials was covered, including: 

• Volunteer Roles, Rights & Responsibilities; 

• Mentor Aims, Hopes and Fears; 

• Case Scenarios; 

• Values; and 

• Behavioural Guidelines.

The camp was an overwhelming success and 
provided a great backdrop to kick off the mentor-
ing training.
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Through a series of three-hour workshops, the project team 
and mentors worked together to create the Walk Beside Me 
Vision and Values and overall program goals. Mentors and 
the program team were invited to share their ideas and 
hopes for the program structure. This was a lively discus-
sion and provided an outline of measurable aims.

Many of the mentors, prior to commencing with the pro-
gram, had limited experience in working in a formal space 
with young people so skill and knowledge development 
training was deemed to be critical. The primary intention 
of the training was to ensure the mentors felt confident 
in their role. However, positive impacts upon the different 
facets of their lives were envisaged as potential program 
by-products including:

• Enhancing their employment prospects

• Deepening their roles and potential contributions to 
their community as a positive role model 

• Strengthening their potential future parenting. 

The key training topics included facilitation, conflict reso-
lution, social and emotional literacty and conducting ac-
tivities. Following the training, the mentors and staff came 
together to codesign the program structure and outline of 
term sessions.

A launch, promoting Walk Beside Me to the local South Su-
danese community, was held and provided an opportunity 
for members of the community to come together in cel-
ebration, formally meet the project and mentor teams, and 
sign up their eligible children to participate.

Mentors ran games and activities, practicing their skills 
and building confidence in their role, while providing par-
ents and mentees opportunity to trial what the program 
would provide. The community, mentors and staff shared 
a lunch together followed by an open forum to answer any 
questions and share information about the programs start-
ing date and time The WBM weekly group mentoring pro-
gram ran for two terms. 

The availability of mentors was impacted by their compet-
ing commitments and so another way of delivering the 
program was needed. The focus shifted to best ways to 
involve parents in the continuation of a program for their 
children. In the final week of the mentoring sessions in De-
cember 2017, mentors and mentees gave feedback and a 
thorough review commenced to re-evaluate moving into 
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the new year. Through evaluating the feedback and 
reviewing the challenges faced, the program team de-
termined that focusing on building the capacity of the 
mentees’ parents so that eventually they, and others, 
could lead a community-run approach would be the 
best future direction for WBM. So, the program focus 
switched from group mentoring of young South Suda-
nese by general South Sudanese members to inciden-
tal mentoring of parenting relationships. The key areas 
of focus would include establishing positive parenting 
skills, addressing communication, creating healthy 
disciplining; establishing respect from their children, 
ensuring parents took responsibility for their children’s 
safety and establishing a community of accountability 
amongst the parents.

Moving forward it was established that a family camp 
would be the most effective approach to engage effec-
tively with the community. In February, 2018, 47 people 
including 3 staff members, 9 mothers 1 father 2 elders 
and their collective 32 children aged between 6 months 

and 13 years of age boarded coaches and set off to the 
Victorian Blue Light Youth Camp. While the children 
enjoyed navigating the obstacle course, mini golf and 
participating in art and craft activities, the parents and 
the program team gathered in the conference room for 
a three-hour forum. A key insight gained through these 
discussions was that the parents wanted more fam-
ily activities. It was decided that the next family camp 
would have the parents involved and engaged in the 
organisation of the camp structure and opportunity for 
parents to facilitate a cultural exchange through dance 
with their children.

Following the February camp, two more community 
sessions were held with parents. The first session con-
tinued the dialogue of what form the program could 
take moving forward and what involvement the parents 
were willing to have. The discussion brought up similar 
notions of family-oriented activities and an overall con-
sensus prevailed that Family Camps would be the most 
effective and efficient way to achieve this.

The second session focused on Camp logistics and 
what was needed of the parents in order for the camp 
to come to fruition. Parents were shown the range of 
organisational elements that make a camp possible 
and were involved in all the decision-making regarding 
the camp structure, encouraging ownership and invest-
ment. 

Parents were willing to help with organising the camp 
but required support from the program team. At the 
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conclusion of the session, a smaller group of self-elected members established the camp organising committee - 
comprising of four women who were then responsible for meeting weekly with key staff to plan the camp.

The second family camp was held over three days and two nights during the first week of the July school holidays. 
The Victorian Blue Light Youth Camp in Maldon hosted 73 members of the South Sudanese community, including 
18 adults, 2 elders, and 53 children.

After arriving on the Monday and enjoying a shared lunch, the parents participated in a round robin of camp activi-
ties with their children – sharing responsibility of caring for the under 4-year olds present. They enjoyed volleyball, 
archery, basketball, rock-climbing, mini golf and the obstacle course. The women prepared a delicious traditional 
dish followed by an evening family movie. 

Tuesday morning, the parents were given an opportunity to relax while the children explored the local area with a 
group hike. The afternoon was spent enjoying a variety of family-oriented activities where the families were put into 
teams and navigated through a series of challenges and team problem solving games. The evening ended with a 
talent show and cultural dancing led by the mothers.

The program set out on one path and ended on another. Both successes and challenges were evident, as was the 
ongoing need for review and revision of the program’s plans and activities. It became evident throughout the life of 
the program that the engagement of parents is key as they are the encouragers of participation.

A number of challenges were experienced throughout the life of the WBM program including the transtionary na-
ture of community, lack of long term visioning capacity, mentor involvement, community involvement and ongoing 
community engagement.

Whilst the program had its challenges it has proved to be a very valuable learning tool that will be used to inform 
future programs with similar communities. It is also envisaged that more work can be continued with the parent 
group in the community to empower them to run their own program that will build the skills and the strengths of 
the community to achieve positive outcomes.

Special thanks needs to be given to all of those involved in this program including the South Sudanese community in the 
City of Yarra, the mentors, the mothers from the community, Leanne Bright (Victoria Police), Cathy Williams & Karen Burns 
(Blue Light), Eliza Arnold & Robert Aduer (Big Brothers Big Sisters), Groupwork Institute, Tuning into Kids, Jill Lane and 
lastly The Attorney Generals Department for believing in this program and providing the funding.
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better systems of reporting and redefining the relationship be-
tween blue Light and the Camp. this has included aligning costs 
that relate to blue Light away from the Camp and into blue Light 
or vice versa where appropriate. For example:
 
• Reviewing the commercial arrangement between blue Light 

and the Camp
• Implementation of payroll for staff actually employed by blue 

Light
• transition from myob to the Xero software system to better 

enable budgeting and reporting
• Continual improvement of the audit process
 
this is the second year of reporting under AAsb 120 for Gov-
ernment Grants and the accounts are a closer match between 
income and grant expenditure. bLV did incur a small loss for the 
year in relation to operational expenditure and the transition of 
software.
 
Further to this we have also competed the following major tasks: 
• Implementation of a Lease Agreement between blue Light 

and the Camp. 
• We underwent a thorough Insurance Review for both blue 

Light and the Camp to ensure we had adequate coverage 
across all areas. 

• We underwent a Property Valuation  on the Camp to ascertain 
an appropriate replacement value (should it be required). 

Timothy Forster
blue Light Victoria - treasurer
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Committee's Report
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2018

Committee's Report

Your committee members submit the financial report of BLUE LIGHT VICTORIA INCORPORATED for the financial year ended 30
June 2018.

Committee Members

The names of committee members throughout the year and at the date of this report are:

 Committee Member  Position

 Debra Robertson  President

 Leanne Bright  Vice President

 Joanna Parissis  Secretary

 Timothy Forster  Treasurer

James Risdale  Committee Member

 Des Hudson  Committee Member

 Stella Smith  Committee Member

David Broderick  Committee Member

Caitlin Mathews  Committee Member

 Lorna McCarthy  Committee Member

 Michelle Woods  Committee Member

Principal Activities

To enable youth engagement through the provision of Blue Light initiatives, between Victoria Police and the community, in
order to achieve positive outcomes for young people.

Significant Changes

There were no significant changes to Blue Light Victoria Incorporated activities during the year.

Operating Result

The loss for the financial year amounted to, as per below: 

($8,519)
 



The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.
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Income and Expenditure Statement
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2018

2018 2017

Income
Grant Operating

ACF Grant Income - 3,000

Administration of Grants 8,300 4,091

Attorney Generals Walk Beside 16,178 107,774

City of Bendigo Grant - 2,000

City of Yarra Grant - Yr3 8,995 2,249

Gandel Foundation Grant - 4,000

Good 2 Give Grant - 1,500

Grant - Government 125,002 -

Grant - Non Government 26,790 -

Sidney Myer Fund - Grant 1,300 1,016

TAC - C370 Road Safety Grant - 21,818

TAC - C371 Bike Ed Review - 13,320
Total Grant Operating 186,565 160,768

Donations
Countrywide Austral Support 4,545 13,636

Donation/Gift Income 6,267 8,341
Total Donations 10,813 21,977

Fundraising
Clothing & Promotional Product 1,427 941

Fundraising 27 101
Total Fundraising 1,454 1,042

Total Income 198,831 183,787

Gross Surplus 198,831 183,787

Other Income
Interest Income

Interest Income 5,010 5,193

Interest - 224
Total Interest Income 5,010 5,417

Affiliations 4,909 4,482

AGM/Conference 10,298 4,998

Levy 42,569 35,321

Operational Income - 250

Other Income - -

Police Checks 782 565

Postage Income Charged 38 9

Prog Scope & Guideline Manual - 3,500

Programs 500 -



Income and Expenditure Statement

2018 2017

The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.
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Reimbursements 59 -

Rental Income 52,000 52,000

Sponsorship - 16,091

Total Other Income 116,165 122,633

Expenditure
Administration

Accounting/Bookkeeping Fees 5,614 5,505

AGM 500 1,148

Audit Fees 1,250 -

Bad Debts - 523

Bank Fees 401 81

Bank Fees - PayPal 7 -

Cleaning Expenses 577 190

Computer Expenses 184 629

Insurance 1,091 -

Insurance - Commercial Motor 3,358 3,744

Insurance - Directors Off/Liab 3,530 4,072

Insurance - General Property 1,105 1,628

Insurance - Public Liability 28,876 30,106

Internet 149 473

Mobile Phone Expenses 601 -

National Conference 8,379 8,215

Office Expenses 684 469

Postage 141 148

Printing & Stationery 346 770

Subscriptions 5,226 3,746

Supplies 1,899 127
Total Administration 63,916 61,574

Depreciation 14,841 14,378

Motor Vehicles 1,158 338

Programs and Operations
Activities 7,586 -

Camp Fees 4,623 -

Camp Program 2,425 -

Coaching Fees 864 -

Food 3,006 1,122

Programs - Events & Activities 41,992 3,594
Total Programs and Operations 60,496 4,716

Staff Expenses
Annual Leave 1,639 -

Contractor 37,297 -

Contractor Super 3,543 -

Long Service Leave 46 -

Operations Manager Super - 1,334



Income and Expenditure Statement

2018 2017

The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
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Operations Manager Wages - 13,753

Program Co-ordinator 1,818 -

Staff Training Expenses - 75

Superannuation 3,617 1,772

Uniforms 1,342 118

Wages & Salaries Expenses 38,077 -

Walk Beside Me - Wages - 27,256

Work Cover Premiums 1,001 683
Total Staff Expenses 88,382 44,990

Travel and Accommodation 3,729 339

ACF Grant Expenditure - 2,875

Advertising & Marketing 202 34

Bendigo Grant Expenses - 2,000

City of Yarra Grant Yr 2 - 26,145

Clothing & Promotional Products 5,135 3,495

Consulting Fee - 14,629

Consumer Affairs 114 35

Dept Housing Grant Expenses - 5,000

Donation Expense 764 2,072

Fitzroy Rotary Donation Exp - 530

General Repairs & Maintenance 716 -

Gifts and Presentations 736 -

Good 2 Give Grant [69008] - 1,500

Grant Administration & Oncosts 8,940 3,300

Insurance - Voluntary Workers 578 1,129

Interest Charge 2,345 -

Legal Fees 19 600

Management & Consulting Fees 43,968 53,266

McDonalds Camp - 4,997

Meeting Expenses 2,491 1,969

Miscellaneous (1,235) -

PHIL Conference - 352

Police Checks Expense 480 963

TAC - C370 Road Safety Grants - 10,909

TAC-C371 Bike Ed Review - 9,600

Telephone Expenses 219 246

Training 7,403 6,705

W.A. - PCYC Conference - 1,967

Walk Beside Me Grant Expenses 18,120 62,592

Walke Beside Me - new PC - 687

Wellington Grant - 1,174

Wellington Grant Expense - 220

Total Expenditure 323,515 345,326



Income and Expenditure Statement

2018 2017

The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.
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Current Year Surplus/ (Deficit) Before Adjustments (8,519) (38,906)

Net Current Year Surplus/ (Deficit) (8,519) (38,906)



The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.
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Assets and Liabilities Statement
BLUE LIGHT VICTORIA INCORPORATED
As at 30 June 2018

NOTES 30 JUN 2018 30 JUN 2017

Assets
Current Assets

Cash and Cash Equivalents 2 377,952 390,530

Trade and Other Receivables 3 6,122 94,769
Total Current Assets 384,073 485,298

Non-Current Assets
Plant and Equipment and Vehicles 6 6,059 7,057

Land and Buildings 5 1,511,158 1,479,354
Total Non-Current Assets 1,517,218 1,486,411

Total Assets 1,901,291 1,971,709

Liabilities
Current Liabilities

Trade and Other Payables 7 1,755 -

GST 4,048 5,667

Deferred Income 8 74,917 141,806

Provisions 10 1,639 -

Employee Entitlements 9 2,243 818
Total Current Liabilities 84,602 148,291

Non-Current Liabilities
Other Non-Current Liabilities 1,744 -

Provisions 11 46 -
Total Non-Current Liabilities 1,790 -

Total Liabilities 86,392 148,291

Net Assets 1,814,899 1,823,418

Member's Funds
Capital Reserve 970,515 979,033

Reserves 844,384 844,384

Total Member's Funds 1,814,899 1,823,418



Notes to the Financial Statements

These notes should be read in conjunction with the attached compilation report.
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146199120 - VBLSC Debit Card 1,437 495

155726680 - VBLSC Grants A/C 93,560 89,526

Bendigo Term Deposit 180,000 180,000

Total Cash & Cash Equivalents 377,952 390,530

2018 2017

3. Trade and Other Receivables
Trade Receivables

Trade Debtors 6,122 94,769
Total Trade Receivables 6,122 94,769

Total Trade and Other Receivables 6,122 94,769

4. Related Party Transactions

Related Entity Transactions

During the year the association entered into a lease contract with Victorian Blue Light Youth Camps Incorporated to operate a
youth camp  on property held by the association. The board of Victorian Blue Light Youth Camps Incorporated is effectively the
same board as Blue Light Victoria incorporated.

During the year $51,999.96 (GST Exc) was received from to Victoria Blue Light Incorporated as lease fees. 

2018 2017

5. Land and Buildings
Land

Land at Cost 50,092 50,092
Total Land 50,092 50,092

Buildings
Buildings at Cost 731,166 685,972

Accumulated Depreciation of Buildings (114,484) (101,094)

Buildings Revaluation 844,384 844,384
Total Buildings 1,461,066 1,429,262

Total Land and Buildings 1,511,158 1,479,354

2018 2017

6. Plant and Equipment, Motor Vehicles
Plant and Equipment

Plant and Equipment at Cost 11,752 11,298

Accumulated Depreciation of Plant and Equipment (5,692) (4,241)
Total Plant and Equipment 6,059 7,057

Total Plant and Equipment, Motor Vehicles 6,059 7,057

Notes to the Financial Statements

These notes should be read in conjunction with the attached compilation report.
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Cash & Cash Equivalents

Cash & Cash Equivalents includes cash on hand, deposits held at call with banks, and other short-term highly liquid investments
with original maturities of three months or less. 

Accounts Receivable and Other Debtors

Accounts receivable and other debtors include amounts due from members as well as amounts receivable from donors.
Receivables expected to be collected within 12 months of the end of the reporting period are classified as current assets. All
other receivables are classified as non-current assets. 

Revenue and Other Income

Revenue is measured at the fair value of the consideration received or receivable after taking into account any trade discounts
and volume rebates allowed. For this purpose, deferred consideration is not discounted to present values when recognising
revenue.

Interest revenue is recognised using the effective interest method, which for floating rate financial assets is the rate inherent in
the instrument. Dividend revenue is recognised when the right to receive a dividend has been established.

Grant and donation income is recognised when the entity obtains control over the funds, which is generally at the time of
receipt.

If conditions are attached to the grant that must be satisfied before the association is eligible to receive the contribution,
recognition of the grant as revenue will be deferred until those conditions are satisfied.

All revenue is stated net of the amount of goods and services tax. 

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not
recoverable from the Australian Taxation Office (ATO). Receivablesand payables are stated inclusive of the amount of GST
receivable or payable. The net amount ofGST recoverable from, or payable to, the ATO is included with other receivables or
payables in theassets and liabilities statement. 

Accounts Payable and Other Payables

Accounts payable and other payables represent the liability outstanding at the end of the reporting period for goods and
services received by the association during the reporting period that remain unpaid. The balance is recognised as a current
liability with the amounts normally paid within 30 days of recognition of the liability. 

2018 2017

2. Cash & Cash Equivalents
131242778 - VBLSC CHQ Account 102,955 120,508



Notes to the Financial Statements
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2018 2017

7. Trade and Other Payables
Trade Payables

Trade Creditors 1,755 -
Total Trade Payables 1,755 -

Total Trade and Other Payables 1,755 -

2018 2017

8. Deferred Income
Deferred Income Government Grants

Accrued Grant Income 74,917 141,806
Total Deferred Income Government Grants 74,917 141,806

Total Deferred Income 74,917 141,806

2018 2017

9. Employee Entitlements
Superannuation Payable 2,243 818

Total Employee Entitlements 2,243 818

2018 2017

10. Current Provisions
Prov for Annual Leave 1,639 -

Total Current Provisions 1,639 -

2018 2017

11. Non Current Provisions
Prov for Long Service Leave 46 -

Total Non Current Provisions 46 -
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Movements in Equity
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2018

2018 2017

Equity
Opening Balance 1,823,418 1,862,324

Increases
Profit for the Period (8,519) (38,906)
Total Increases (8,519) (38,906)

Total Equity 1,814,899 1,823,418
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Statement of Cash Flows - Direct Method
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2018

2018

Operating Activities
Receipts From Grants 187,205

Receipts From Rental Income 57,200

Receipts From Customers 1,570

Payments to Suppliers and Employees (44,718)

Interest Received 5,010

Finance Costs (2,345)

Cash Receipts From Other Operating Activities 76,259

Cash Payments From Other Operating Activities (279,653)

Net Cash Flows from Operating Activities 527

Investing Activities
Payment for Property, Plant and Equipment (45,648)

Net Cash Flows from Investing Activities (45,648)

Other Activities
Other Activities 32,543

Net Cash Flows from Other Activities 32,543

Net Cash Flows (12,578)

Cash and Cash Equivalents
Cash and cash equivalents at beginning of period 390,530

Cash and cash equivalents at end of period 377,952

Net change in cash for period (12,578)





Mick Miller (1985)

Ivan Ray (1987)

Chris Rigg (1992)

Vic Dunn (1995)

Mark Townsend (1995)

Wayne Churchill (1997)

Bill Jefferies (2000)

Ceryn Campbell (2001)

Cheryl Fensling (2006)

Graham Blair (2007)

Stephen Brand (2012)

Richenda Tomlinson (2013)li
Fe

   
M

e
M

b
e

r
S



c
o

n
ta

c
t 

u
S

Blue Light Victoria Inc.

PO BOX 2060|  Spotswood, VIC 3015

Phone: 0421 992 532

enquiries@bluelight.org.au  |  www.bluelight.org.au


