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ABOUT BLUE LighT viCTORiA

Blue Light Victoria (including its branches) provide programs de-

signed to engage young people. They include Blue Light discos, 

the Blue Light Camp, the Blue EDGE program and other activities 

that target specific risk factors. While each activity has its individual 

aims, objectives and desired outcomes, all of them aim to engage 

young people with their local police and their community.

Each of these activities is tailored to the local community’s needs. 

Each Blue Light branch runs as an independent incorporated entity 

and is made up of Victoria Police members and local community 

members. By bringing in local heroes and keeping our activities 

localised, we are promoting a cause that is committed to achieving 

better outcomes for young people in local communities. As part of 

our education initiative, we align our programmes with recommen-

dations from Victoria Police and Government strategies to address 

issues for young people in the community.

Growing up is a challenge and the transition to adulthood can be 

exciting yet confusing. For many young people, family and environ-

mental adversities add another layer of complexity. Blue Light Vic-

toria provides positive opportunities for young people to engage 

with each other, with the police and with their community.
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viSiON

viSiON & MiSSiON

MiSSiON

To be the lead provider of Victoria Police youth 
engagement initiatives.

To provide youth engagement opportunities through 
Blue Light programs, connecting Victoria Police and 
the community to achieve positive outcomes.
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In my fifth year as President I am continually 
astounded by the fantastic work that is being 
done around our state in our 35 branches. 
One of the biggest pleasures I have had this 
year is to observe the successful start of the 
Blue EDGE pilot into Fitzroy, Macleod, Ballarat 
and Shepparton.

Blue EDGE stands for Educate, Develop, Grow 
and Empower and is a program of exercise 
designed to extend a young person’s mind 
and physical capability. The program also in-
cludes education, motivational speakers and 
mentoring designed to support participants 
realise their potential. I was privileged to per-
sonally witness some wonderful outcomes of 
this program at Ballarat and have great faith 
that the program certainly breaks down bar-
riers between young people and police and 
their families. The program has a bright future 
and we hope that we will be able to continue 
and expand to other areas of need.

On behalf of the board, I should begin by sin-
cerely thanking the staff of Blue Light including 
our State Manager Karen Burns, Program Co-
ordinator’s Cathy Williams and Claire Turner, 
Camp Manager Craig Green, Assistant Camp 
Manager Denise Williams, Accounts Manager 
Kara Lawrence, Programs Officer Russell Voigt 
and all the other invaluable staff at the Victori-
an Blue Light Youth Camp who do a wonderful 
job. Without their tireless efforts and adapt-
ability, we would not be able to do what we do.

PRESidENTS REPORT
The organisation wouldn’t be where it is with-
out the tireless work of our committed and 
dedicated board members and I would like to 
take this opportunity to thank them for their 
work not only during our meetings but also 
for the effort that is put in behind the scenes.  
We are truly a ‘working board’ with a hive of 
activity constantly occurring around the clock, 
quietly and without fuss. Without this unwav-
ering commitment we would not survive.

Continuing to build on the skills and experi-
ence of the board we have welcomed Kevin 
Scott who brings with him a wealth of knowl-
edge and experience from his vast career in 
Victoria Police. Kevin had a distinguished pro-
fessional career in policing with a focus on 
strategic management and leadership devel-
opment. Kevin has a flair for the pen and the 
uncanny ability to think strategically in any sit-
uation. He has become a valuable asset to the 
organisation and his contribution has already 
been outstanding.

Our branches run an incredible number of 
events and programs focused on the need 
for the environment they operate in and with 
limited resources. Hundreds of volunteers are 
involved and I would like to take this oppor-
tunity to thank each and every one of them. 
Volunteering is multi-faceted in its importance 
to our society. It enriches our communities, 
brings us together, and helps keep our or-
ganisation afloat. This year our organisation 
as a whole ran 776 events, catering to over 
24,000 child contacts. I am astounded every 
year at these figures and encourage you to 
take a minute to think about the impact and 
magnitude of that, and appreciate the count-
less unidentified benefits that it creates for all 
Victorians.

From a strategic point of view, the board of 
Blue Light Victoria is working hard to iden-
tify and package programs that will be im-
plemented across our branches. Whilst this 
sounds like a simple undertaking it is impor-
tant to recognise that as an organisation we 
recognise that careful planning, budgeting/
funding, resourcing, evaluating and creating 
sustainability is crucial to the success of these 
programs.
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Following on from positive evaluation out 
of the Queensland Blue EDGE program we 
have been able to run a pilot of our own to 
four sites (Ballarat, Shepparton, Fitzroy & Ma-
cleod). The program has been a great success 
so far and has attracted much interest across 
schools and the community. We look forward 
to publishing our own evaluation in early 
2020. Thank you to our pilot sites and to our 
wonderful Program Co-ordinators Cathy and 
Claire who have done a wonderful job in get-
ting these up and running.

Lastly I would like to make special mention to 
every Victoria Police member who is involved 
in not only Blue Light programs, but who takes 
the time to engage positively with young peo-
ple, especially those that we would classify as 
vulnerable. I believe that as a police member 
we are all responsible for being proactive. We 
can never underestimate the impact that we 
can have on a young life, nor underestimate 
the impact that they can have on ours.

In closing, I would like to once again thank ev-
eryone who contributes to Blue Light and its 
work across the communities we serve. To all 
our staff, board members, police members, 
community volunteers, sponsors, partners 
and our funders thank you and I encourage 
everyone to reflect on each young person that 
we have positively influenced.

In the words of Kofi Annan: “Young people 
should be at the forefront of global change and 
innovation.  Empowered, they can be key agents 
for development and peace.  Let us ensure that 
all young people have every opportunity to 
participate fully in the lives of their societies.”

Thank you for doing this on behalf of Blue 
Light Victoria.

Debra Robertson
Blue Light Victoria
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ThE BOARd

DebRA RobeRtSon 
APM GAICD CF

Commander Debra Robertson 
has served Victoria police for 37 
years and is currently the Com-
mander of Western Division in 
Victoria. She has enjoyed a very 
diverse career combining out-
side opportunities including the 
role of Junior Vice President of 
the Police Association serving 
on the board for 5 years.

She is the current President of 
Blue Light Victoria and is pas-
sionate about providing young 
people with the best opportu-
nity to reach their potential. 
She is a member of the Bank 
Vic Board and was a recipient 
of The Australian Police Med-
al in the Australia Day hon-
ours in 2016. In 2017 she was 
awarded a Churchill Fellowship 
to study abroad looking at cul-
tural change management. Deb 
is married with three children 
and a self-confessed passionate 
Carlton supporter.

LeAnne bRIGHt

Senior Constable Leanne Bright 
is an experienced youth re-
source officer currently working 
in the City of Yarra. Appointed to 
the committee in 2012, Leanne 
is a past president of the Victo-
ria Blue Light State Council and 
the current Vice President of 
Yarra Blue Light.

Leanne brings with her a wealth 
of knowledge in regard to en-
gagement with youth and holds 
an Associate Diploma in Child-
care. (0-17 years) She has also 
been instrumental in obtaining 
federal and state funding for a 
number of Blue Light programs 
including the Walk Beside Me 
Community Mentoring Project.

PRESIDENT vIcE PRESIDENT TREaSuRER
CAItLIn MAtHeWS

Caitlin is an Associate Director in 
the Business Advisory team. She 
has over a decade’s experience 
in the accounting industry com-
pleting her degree in 2007 and 
her CPA in 2010. Caitlin brings 
with her skills including stra-
tegic planning, CFO activities, 
structure advice and managing 
compliance requirements. She’s 
worked with all types and sizes 
of businesses, across a range 
of industries: from start-ups 
through to million-dollar estab-
lished businesses.

Caitlin is more than just an ac-
countant, as a business adviser 
she thinks beyond the numbers 
and will take the organisation to 
a new level of financial indepen-
dence and innovation.
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Jo PARISSIS

Leading Senior Constable Jo Pa-
rissis has been in the police force 
for 23 years. She has worked 
both as a Schools Resource Of-
ficer and a Youth Resource Of-
ficer. Jo begun working with 
Blue Light in 2004 eventually 
becoming the President of Pres-
ton (Darebin) Blue Light in 2012. 
Jo joined the board in 2012 and 
has seen some huge changes 
with Blue Light.

Jo has a particular interest in 
working with high risk young 
people and the results of her 
work are testament to the work 
that she puts into her programs.

She is passionate about Blue 
Light and hopes that it contin-
ues to grow and enhance the 
lives of local young people.

DeS HuDSon

Des has been a member of 
the Blue Light Committee for 3 
years. He has been a member of 
Victoria Police for 27 years and 
is the President, and Life Mem-
ber, of the Ballarat Blue Light.

Des brings with him a wealth of 
knowledge and experience in 
regards to Local Government 
and with running not-for-profit 
organisations.

Des has also been awarded the 
National Medal, the Ethical Stan-
dards Medal and the National 
Police Service Medal. He was 
also Runner-Up in the Victoria 
Police Youth Resource Officer of 
the Year.

tIM FoRSteR

Leading Senior Constable Tim 
Forster has been a member of 
the Police force since 1994 and 
has always had a strong pas-
sion to work with disadvantaged 
youth. He has been involved 
with Mill Park Blue Light since 
2003 and a member  of the 
board since 2010.

Tim has seen the organisa-
tion maintain a steady course 
through many different ob-
stacles over the past couple of 
years and strongly believes Blue 
Light harnesses enormous po-
tential that could benefit both 
Victoria Police and at risk young 
people. Currently enjoying the 
challenge of bring the role of a 
Youth Specialist Officer working 
with high risk young people.  In 
this role he can further use his 
extensive youth policing skills 
and incorporate Blue Light prin-
ciples into local crime preven-
tion programs. 

SEcRETaRy
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ThE BOARd

SteLLA SMItH

Stella is currently the CEO of 
Crimestoppers and is a Director 
on the Victorian Health Promo-
tion Foundation (VicHealth). As 
well as this she is an ambassa-
dor for Change Our Game.

She brings with her a passion 
and committment for youth 
engagement and a wealth of 
knowledge working within the 
commercial and not-for-profit 
sector. Stella has formal quali-
fications in Marketing, Business 
and Management and has a 
strong understanding of finan-
cial reporting, governance and 
risk management.

In her spare time she enjoys 
travelling with her family, read-
ing and undertaking voluntary 
work at her local sporting clubs.

MICHeLLe WooD

Michelle Wood has a diverse 
professional background, with 
extensive experience within the 
health, education, community, 
NFP and small business sec-
tors. With a particular passion 
for health, she has based all of 
her professional choices on her 
commitment to influence, or 
make a positive difference in the 
lives of others.

She has abilities in executive 
leadership and management, 
20+ years’ experience in owning 
and managing small business, 
knowledge of the complexities 
of the NFP sector, multiple suc-
cesses in business development 
and growth, and capabilities in 
financial management, fund-
raising, networking, marketing 
and brand awareness.

DR DAVID bRoDeRICK

Dave is employed as the Young 
People’s Portfolio Manager with 
the Priority Communities Divi-
sion at Victoria Police. His work 
supports the organisation to 
improve outcomes for young 
people coming into contact 
with police, as well as reducing 
the risk of further contact with 
the justice system. Prior to this, 
Dave held roles at the Centre for 
Adolescent Health at the Royal 
Children’s Hospital and within 
the university sector conducting 
research on school exclusion, 
adolescent moral reasoning, 
outdoor youth pro-grams and 
mental health and suicide. Dur-
ing this time, Dave completed a 
PhD examining experiences of 
school suspension and disen-
gagement.

Away from work, Dave enjoys 
spending time outdoors with his 
family and tinkering with cars.
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KeVIn SCott

A distinguished professional 
career in policing with a focus 
on strategic management and 
leadership development that 
includes leading comprehen-
sive reforms in Victoria Police 
enabling it to manage the in-
creased expectations and re-
quirements from within the or-
ganisation, the community and 
Government.

Kevin has extensive experience  
developing innovative solutions 
to organisational risks to en-
able transformational changes 
through training, especially in 
vocational skills.

He has an excellent ability to 
look at issues and opportunities 
from a strategic point of view 
and to develop plans to move 
the organisation forward.

Kevin is also an avid Carlton sup-
porter and loves to travel.

LoRnA MCCARtHY

Inspector Lorna McCarthy has 
been a member of Victoria 
Po-lice for 28 years and is the 
cur-rent Officer in Charge of 
Pres-ton Police Station. She has 
worked in a number of diverse 
& specialist policing areas that 
includes frontline policing, child 
abuse & sexual assault investi-
gation, family violence investiga-
tion & crime scene examination.

Lorna is passionate about work-
ing with community & young 
people & was a founding mem-
ber of the Darebin Blue Light 
Branch in 1994 where she held 
the roles of secretary & gen-
eral committee member for a 
number of years. In 2017 Lorna 
joined the board to continue 
her support to young people 
through a range of opportuni-
ties Blue Light provides.

Lorna is married with 3 children 
& is a passionate supporter of 
the Carlton Football club.
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57
CAMPS

2,900
2,900 Young People attend-
ed camp in 2018/19 

57 Camps hosted in 2018/19

THANK YOU Statistics:

CAMP REPORT

A special thanks from the board of 
Blue Light Victoria to the staff at the 
Camp including Camp Manager Craig 
Green, Assistant Manager Denise 
Williams, Accounts & Programming 
Kara Lawrence, Programming Rus-
sell Voigt and all of the other won-
derful staff that service the many 
schools and community groups that 
attend the camp.

2018/19 saw newly appointed Camp Manager 
Craig Green make his mark on the camp.With a 
financial background Craig has been able to do 
a huge amount of work on the costs associated 
with camps to work out the pricing structure that 
works best. It also provided greater insight into 
the budgeting and forecasting for the future.

Further capital improvemets were made at the 
camp, some of these being quite visible like the 
new fire pit area and others not so visible but 
very important like replacing the old boiler sys-
tem which has been patched up and repaired 
over many years.

Feedback from teachers and schools when they 
visit the camp has been overwhelmingly positive 
and they are impressed with the improvements 
that have been made.

A new fleet of bikes was able to be purchased 
courtesy of a VicRoads grant which has been an 
incredible addition to our program along with the 
revised and updated Bicycle Education program 
that is now run with all schools.

19/20 will see more work completed on develop-
ing the business to increase the occupancy rate 
at the camp and to increase use by community 
groups outside of school terms.
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camp is a fantastic opportunity for children to develop new skills, 
friendships and interests. Some of the benefits include:

1. Development of social skills

Camp is a great opportunity to develop a range of 
social skills. Most activities at camp involve team 
work, which is great to strengthen established 
friendships and also to develop new friendships 
by connecting with children they don’t regularly 
talk with.

2. Development of independence skills

For many children camp is their first time away 
from family and home for a few nights. Parents 
are not there to remind their kids to eat their veg-
etables, brush their teeth, or to have a shower.

Therefore, this is a great opportunity for kids to 
grow up by learning how take care of themselves 
and to do things on their own. Most kids do rise 
to the challenge and learn to rely on themselves 
when they spend time away home.

3. Development of decision-making skills

Should I go with my friends or should I do the ac-
tivity I really want to do? Should I have the third 
slice of pizza? Should I stay up or go to bed? Su-
pervisors are not able to hover over each child all 
the time, so at camp, children are responsible for 
making more of their own choices.

4. Increased environmental awareness

During camp, children are exposed to authentic 
nature-based experiences. Hands-on activities in 
the outdoors stimulate all senses and facilitate 
learning. Children become more aware of the en-

CAMP BENEFiTS

vironment, develop outdoor skills and apprecia-
tion for nature.

5. Learning new skills

At camp, children will be exposed to a range of ac-
tivities that they may not have tried before. When 
away from their parents, children are often more 
adventurous and willing to try new things.



14

Blue EDGE (Educate, Develop, Grow, Empower) is a program of physical training designed to 
extend a young person’s mind and physical capability. The program also includes education, 
motivational speakers and mentoring with a view to having youth actualise their potential.

Outcomes include personal relationships and rapport being built between Police, Volunteers 
and the young people and their families. The program is designed to develop skills and attitudes 
needed to take part in society, now and in the future.

We believe that interacting with young people will encourage participants to be receptive to 
good guidance and have respect and trust in the police. Interaction between young people, the 
Police and Blue Light is making a positive and sustainable difference in people’s lives.

BlueEdgE
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Blue Light Victoria is currently running a 
pilot program in 4 locations across Victo-
ria (Ballarat, Fitzroy, Macleod and Shep-
parton) funded by the Australia Govern-
ment through the Safer Communities 
Grant.
Program Co-ordinators Cathy Williams 
and Claire Turner used Term 1 to setup 
the programs in all locations with the 
schools keen to get started.
By the beginning of Term 2 the students 
and police members were ready to go 
and jumped into the program with great 
enthusiasm.
The program involves physical train-
ing for 30-45 minutes, a quick shower, a 
shared meal and weekly education and 
lifeskill sessions. Police Members are ac-
tively interacting and engaging with the 
participants during each session. 

eDGe
(E)DUCATE: Structured opportunities for group 
work that contributed to the development of 
social skills, understandings and identity

(D)EVELOP: Action in the group and in the 
world meant physical engagement that con-
tributed to that level of development

(G)ROW Exercising commitment to something 
bigger than self, coupled with the events and 
processes that support the integration of 
that experience, contributing to emotional 
strength and spiritual development

(E)MPOWER Encountering new experiences, 
and learning new skills and attitudes contrib-
uting to cognitive or mental development.
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Blue EdgE

educate
Develop

Grow
empower 

“Teaming up with Victoria Police was an important partnership 
that benefits the broader school community.”
Principal, Phoenix College- Ballarat 

Overall the first term of the pilot program delivered:

• generating mutual respect between youth and police

• recognising individual strengths physically and mentally and accepting the strength of 
diversity in the context of community

• building team cohesion and trust

• learning to look out for each other, fostering peer support and new friendships

• engaging with the real world and empowering good decision making

• encouraging active citizenship and encouraging positive ways to help seek

• becoming reflective about attitudes, actions and subsequent consequences

• developing resilience and leadership qualities

This was achieved through:

• Addressing physical, social, spiritual, emotional and mental development through age- and 
ability- appropriate activities that built character, resilience, skills and attitudes.

• Ensuring that young people participated actively in the program, including in decision-mak-
ing and in exercise of leadership, and that the environment was welcoming and inclusive.

• Providing activities that were meaningful, safe and fun, and that make a positive difference 
in the community through service and experiential learning that could be linked to life skills 
to help maintain healthy and positive interactions in the future.

• Enabling young people to have opportunities to extend their social skills through sustained 
and meaningful connections and conversations with others outside their usual family and 
social circle, and were able to engage in activities that extended them beyond their usual 
comfort zone.

• Building authentic connection with engaged police mentors, reinforcing or rebuilding a 
sense of trust in those in our community that ‘Serve and Protect’.
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“I have been advised of feedback from 
teachers who report greater engagement 
from some of the participants at school, 
feedback from parents who are reporting 
to the school significant changes in their 
child’s attitude & behaviour at home and 
feedback from the participants who are 
talking about how much they enjoyed the 
program, now enjoy school better and 
are brainstorming ways they can keep the 
program going and be involved.”
Inspector troy Hargadon, Victoria 
Police- Shepparton

“I’ve always had a positive view of the 
police and I still do” in response to another 
participant expressing their prior views of 
police.
Youth participant, blue eDGe Shepparton

“Just because my Dad has been to Gaol, 
doesn’t mean I’m bad too. This program 
has allowed me to have a relationship 
with Police, so I can see they aren’t all 
judgemental”
Youth participant, blue eDGe ballarat

“Blue EDGE is SUCH a worthwhile program 
and a great opportunity to meet dedicated 
adults in the local community. I wish Blue 
EDGE lasted longer!”
Youth participant, blue eDGe Macleod

“Before I found the police scary and 
intimidating. After Blue EDGE, I learned 
that the police are people like me and want 
people to learn from their experiences”
Youth participant, blue eDGe Macleod

“A learning from Blue EDGE is that you have 
to be consistent to keep strong physically 
and mentally”
Youth participant, blue eDGe Fitzroy

Program Feedback
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MORE
OUTCOMES

‘Young person B’ was on the edge 
of becoming really disengaged 
in Term 1 and in trouble with the 
wrong crowd. Her mother is on the 
School Committee and has told 
COLE that she can’t believe the 
change in “Young person A’ since 
the program started.

Her attendance at school, her 
interest levels in day to day 
activities etc. She also had mental 
health issues that seem to have 
subsided whilst the program has 
been running as well. She has not 
been in trouble once this term 
at school which is a fantastic 
achievement.

From Parents: They wanted to 
praise the program and couldn’t 
speak highly enough of it. They said 
prior to the program commencing 
their ‘young person’ was a problem 
to get out of bed in the mornings 
but now he is nagging them to get 
him to school in time so he doesn’t 
miss the bus to BlueEDGE. They 
have also noticed an improvement 
in his behaviour at home. He 
doesn’t have as much attitude 
and is showing a bit more respect 
within the household. They wished 
the program went for longer as 
their ‘young person’ was really 
disappointed that it was finishing 
up next week.  
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hOW ARE WE 
TRACKiNg?

776
events

ACROSS VICTORIA

24,100
YOUNG PERSON 

CONTACT HOURS

158 
Police

InVoLVED

3,927
hours oF
PrograMs

16 of 21 
PoLICInG 
DIVISIonS
CoVeReD

9,458
HouRS oF 

tIMe GIVen 
to PRoGRAMS
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The 2018/19 Financial year has seen 
the board concentrate its efforts on 
reducing costs and formulating a way 
forward to generate more diverse 
income streams. With significant 
increases in costs and a reduction 
in income, this is a necessity to 
the survival of Blue Light moving 
forward.

Although not reflected in this years 
financials these plans and the 
consequent outcomes will show 
in future years. We have prepared 
a budget for the 2020 Financial 
Year which is being monitored on 
a monthly basis to determine any 
significant Budget versus Actual 
Variances to identify actions to be 
taken as and when necessary.  

Regards

Caitlin Mathews
Caitlin Mathews
Blue Light Victoria - Treasurer

TREASURERS REPORT
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Financial Report
BLUE LIGHT VICTORIA INCORPORATED
ABN 57722960386
For the year ended 30 June 2019
Prepared by Fides Commercial Risk Solutions
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Committee's Report
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2019

Committee's Report

Your committee members submit the financial report of BLUE LIGHT VICTORIA INCORPORATED for the financial year ended 30
June 2019.

Committee Members

The names of committee members throughout the year and at the date of this report are:

 Committee Member  Position

 Debra Robertson  President

 Leanne Bright  Vice President

 Joanna Parissis  Secretary

 Caitlin Mathews  Treasurer

Timothy Forster  Committee Member

 Des Hudson  Committee Member

 Stella Smith  Committee Member

 David Broderick  Committee Member

 Lorna McCarthy Committee Member

 Michelle Woods  Committee Member

 Kevin Scott  Committee Member

Principal Activities

To enable youth engagement through the provision of Blue Light initiatives, between Victoria Police and the community, in
order to achieve positive outcomes for young people.

Significant Changes

There were no significant changes to Blue Light Victoria Incorporated activities during the year.

Operating Result

The loss for the financial year amounted to, as per below: 

($37,366)
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The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.
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Income and Expenditure Statement
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2019

2019 2018

Income
Grant Operating

Administration of Grants - 8,300

Attorney Generals Walk Beside - 16,178

City of Yarra Grant - Yr3 - 8,995

Grant - Government Income 133,847 125,002

Grant - Non Government Income 14,540 26,790

Sidney Myer Fund - Grant - 1,300
Total Grant Operating 148,387 186,565

Donations
Countrywide Austral Support - 4,545

Donation/Gift Income 29,739 6,267

Donation Expense (12,264) (764)
Total Donations 17,475 10,049

Fundraising
Fundraising Event Income 30 27

Clothing & Promotional Product Income 809 1,427

Less: Clothing & Promotional Products Costs (14,462) (5,135)
Total Fundraising (13,623) (3,681)

Rental Income
Rental Income 52,000 52,000
Total Rental Income 52,000 52,000

Total Income 204,239 244,933

Gross Surplus 204,239 244,933

Other Income
Interest Income

Interest Income 4,547 5,010
Total Interest Income 4,547 5,010

Affiliations 4,636 4,909

Youth Conference Income 12,797 10,298

Levy 37,119 42,569

Other Income - -

Police Check Income - External 418 782

Postage Income Charged 53 38

Programs 1,309 500

Reimbursements 212 59

Sponsorship Income 4,545 -

Total Other Income 65,638 64,165
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Income and Expenditure Statement

2019 2018

The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.
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Expenditure
Administration

Accounting/Bookkeeping Fees 5,118 5,614

AGM Expenses 657 500

Audit Fees 1,250 1,250

Bank Fees 108 401

Bank Fees - PayPal - 7

Cleaning Expenses 603 577

Computer Expenses 1,162 184

Insurance - 1,091

Insurance - Commercial Motor 3,807 3,358

Insurance - Directors Off/Liab 1,927 3,530

Insurance - General Property 11,299 1,105

Insurance - Public Liability 35,878 28,876

Internet 255 149

Mobile Phone Expenses 250 601

National Conference Expenses 4,751 8,379

Office Expenses 128 684

Postage 142 141

Printing & Stationery 927 346

Subscriptions 566 5,226

Supplies 1,511 1,899
Total Administration 70,340 63,916

Depreciation 15,130 14,841

Motor Vehicles
Motor Vehicle Fuel/Oil 386 909

Motor Vehicle Insurance 69 -

Motor Vehicle Leasing Costs 3,416 -

Parking/Tolls Expenses 317 249
Total Motor Vehicles 4,188 1,158

Programs and Operations
Activities 101 7,586

Camp Fees - 4,623

Camp Program - 2,425

Coaching Fees - 864

Food 12,209 3,006

Programs - Events & Activities 38,895 41,992
Total Programs and Operations 51,205 60,496

Staff Expenses
Annual Leave 5,327 1,639

Contractor 10,042 37,297

Contractor Super 954 3,543

Long Service Leave 99 46

Program Co-ordinator 430 1,818
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Income and Expenditure Statement

2019 2018
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Superannuation 8,462 3,617

Uniforms 277 1,342

Wages & Salaries Expenses 89,072 38,077

Insurance - Voluntary Workers 550 578

Work Cover Premiums 949 1,001
Total Staff Expenses 116,163 88,960

Travel and Accommodation 909 3,729

Advertising & Marketing 3,123 202

APRA Fees 2,990 -

Consumer Affairs 231 114

Freight & Cartage 55 -

General Repairs & Maintenance 2,243 716

Gifts and Presentations 2,423 736

Grant Administration & Oncosts - 8,940

Interest Charge - 2,345

Legal Fees 7,273 19

Management & Consulting Fees 25,902 43,968

Board Meeting Expenses 2,651 2,491

Miscellaneous - (1,235)

Other Expense 296 -

Police Check Expense - Internal 714 480

Telephone Expenses - 219

Trademark Fees 330 -

Training 1,077 7,403

Walk Beside Me Grant Expenses - 18,120

Total Expenditure 307,243 317,616

Current Year Surplus/ (Deficit) Before Adjustments (37,366) (8,519)

Net Current Year Surplus/ (Deficit) (37,366) (8,519)
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Assets and Liabilities Statement
BLUE LIGHT VICTORIA INCORPORATED
As at 30 June 2019

NOTES 30 JUN 2019 30 JUN 2018

Assets
Current Assets

Cash and Cash Equivalents 2 327,059 377,952

Trade and Other Receivables 3 28,816 6,122

Inventories 636 -
Total Current Assets 356,512 384,073

Non-Current Assets
Plant and Equipment and Vehicles 6 6,010 6,059

Land and Buildings 5 1,501,090 1,511,158

Other Non-Current Assets 7 7,125 -
Total Non-Current Assets 1,514,225 1,517,218

Total Assets 1,870,736 1,901,291

Liabilities
Current Liabilities

Trade and Other Payables 8 - 1,755

GST 814 4,048

Deferred Income 9 75,343 74,917

Provisions 11 6,966 1,639

Employee Entitlements 10 3,800 2,243
Total Current Liabilities 86,923 84,602

Other Current Liabilities 12 6,136 1,744

Non-Current Liabilities 13 145 46

Total Liabilities 93,204 86,392

Net Assets 1,777,532 1,814,899

Member's Funds
Capital Reserve 933,148 970,515

Reserves 844,384 844,384

Total Member's Funds 1,777,532 1,814,899
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Notes to the Financial Statements
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2019

1. Summary of Significant Accounting Policies

The financial statements are special purpose financial statements prepared in order to satisfy the financial reporting
requirements of the Associations Incorporation Act 2012. The committee has determined that the association is not a reporting
entity.

The financial statements have been prepared on an accruals basis and are based on historic costs and do not take into account
changing money values or, except where stated specifically, current valuations of non-current assets.

The following significant accounting policies, which are consistent with the previous period unless stated otherwise, have been
adopted in the preparation of these financial statements. 

Income Tax

Blue Light Victoria Incorporated is a registered charity and a deductible gift recipient and has no liability for Income Tax

Property, Plant and Equipment (PPE)

Leasehold improvements and office equipment are carried at cost less, where applicable, any accumulated depreciation.

The depreciable amount of all PPE is depreciated over the useful lives of the assets to the association commencing from the
time the asset is held ready for use.

Leasehold improvements are amortised over the shorter of either the unexpired period of the lease or the estimated useful lives
of the improvements. 

Impairment of Assets

At the end of each reporting period, the committee reviews the carrying amounts of its tangible and intangible assets to
determine whether there is any indication that those assets have been impaired. If such an indication exists, an impairment test
is carried out on the asset by comparing the recoverable amount of the asset, being the higher of the asset’s fair value less costs
to sell and value in use, to the asset’s carrying amount. Any excess of the asset’s carrying amount over its recoverable amount is
recognised in the income and expenditure statement. 

Employee and Contractor Provisions

Provision is made for the association’s liability for employee or contractor benefits arising from services renderedby employees
or contractors to the end of the reporting period. Employee and contractor provisions have been measured at the amounts
expected to be paid when the liability is settled. 

Provisions

Provisions are recognised when the association has a legal or constructive obligation, as a result ofpast events, for which it is
probable that an outflow of economic benefits will result and that outflowcan be reliably measured. Provisions are measured at
the best estimate of the amounts required tosettle the obligation at the end of the reporting period. 
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Cash & Cash Equivalents

Cash & Cash Equivalents includes cash on hand, deposits held at call with banks, and other short-term highly liquid investments
with original maturities of three months or less. 

Accounts Receivable and Other Debtors

Accounts receivable and other debtors include amounts due from members as well as amounts receivable from donors.
Receivables expected to be collected within 12 months of the end of the reporting period are classified as current assets. All
other receivables are classified as non-current assets. 

Revenue and Other Income

Revenue is measured at the fair value of the consideration received or receivable after taking into account any trade discounts
and volume rebates allowed. For this purpose, deferred consideration is not discounted to present values when recognising
revenue.

Interest revenue is recognised using the effective interest method, which for floating rate financial assets is the rate inherent in
the instrument. Dividend revenue is recognised when the right to receive a dividend has been established.

Grant and donation income is recognised when the entity obtains control over the funds, which is generally at the time of
receipt.

If conditions are attached to the grant that must be satisfied before the association is eligible to receive the contribution,
recognition of the grant as revenue will be deferred until those conditions are satisfied.

All revenue is stated net of the amount of goods and services tax. 

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not
recoverable from the Australian Taxation Office (ATO). Receivablesand payables are stated inclusive of the amount of GST
receivable or payable. The net amount ofGST recoverable from, or payable to, the ATO is included with other receivables or
payables in theassets and liabilities statement. 

Accounts Payable and Other Payables

Accounts payable and other payables represent the liability outstanding at the end of the reporting period for goods and
services received by the association during the reporting period that remain unpaid. The balance is recognised as a current
liability with the amounts normally paid within 30 days of recognition of the liability. 

2019 2018

2. Cash & Cash Equivalents
131242778 - VBLSC CHQ Account 57,886 102,955
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146199120 - VBLSC Debit Card 980 1,437

155726680 - VBLSC Grants A/C 88,193 93,560

Bendigo Term Deposit 180,000 180,000

Total Cash & Cash Equivalents 327,059 377,952

2019 2018

3. Trade and Other Receivables
Trade Receivables

Trade Debtors 28,816 6,122
Total Trade Receivables 28,816 6,122

Total Trade and Other Receivables 28,816 6,122

4. Related Party Transactions

Related Entity Transactions

The association holds a lease contract with Victorian Blue Light Youth Camps Incorporated to operate a youth camp on property
held by the association. The board of Victorian Blue Light Youth Camps Incorporated is effectively the same board as Blue Light
Victoria incorporated.

During the year $51,999.96 (GST Exc) was received from to Victoria Blue Light Incorporated as lease fees. 

2019 2018

5. Land and Buildings
Land

Land at Cost 50,092 50,092
Total Land 50,092 50,092

Buildings
Buildings at Cost 734,843 731,166

Accumulated Depreciation of Buildings (128,229) (114,484)

Buildings Revaluation 844,384 844,384
Total Buildings 1,450,998 1,461,066

Total Land and Buildings 1,501,090 1,511,158

2019 2018

6. Plant and Equipment, Motor Vehicles
Plant and Equipment

Plant and Equipment at Cost 13,086 11,752

Accumulated Depreciation of Plant and Equipment (7,076) (5,692)
Total Plant and Equipment 6,010 6,059

Total Plant and Equipment, Motor Vehicles 6,010 6,059



34

Notes to the Financial Statements

These notes should be read in conjunction with the attached compilation report.

Financial Report BLUE LIGHT VICTORIA INCORPORATED                                                                                                                                                                                            Page 13 of 19

2019 2018

7. Other Non-Current Assets
Prepayments 7,125 -

Total Other Non-Current Assets 7,125 -

2019 2018

8. Trade and Other Payables
Trade Payables

Trade Creditors - 1,755
Total Trade Payables - 1,755

Total Trade and Other Payables - 1,755

2019 2018

9. Deferred Income
Deferred Income Government Grants

Accrued Grant Income 75,343 74,917
Total Deferred Income Government Grants 75,343 74,917

Total Deferred Income 75,343 74,917

2019 2018

10. Employee Entitlements
Superannuation Payable 3,800 2,243

Total Employee Entitlements 3,800 2,243

2019 2018

11. Current Provisions
Prov for Annual Leave 6,966 1,639

Total Current Provisions 6,966 1,639

2019 2018

12. Other Current Liabilities
Customer Deposits - 2

PAYG Withholding Payable 6,136 1,742

Total Other Current Liabilities 6,136 1,744

2019 2018

13. Non Current Provisions
Prov for Long Service Leave 145 46

Total Non Current Provisions 145 46
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Movements in Equity
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2019

2019 2018

Equity
Opening Balance 1,814,899 1,823,418

Increases
Profit for the Period (37,366) (8,519)
Total Increases (37,366) (8,519)

Total Equity 1,777,532 1,814,899
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Statement of Cash Flows - Direct Method
BLUE LIGHT VICTORIA INCORPORATED
For the year ended 30 June 2019

2019

Operating Activities
Receipts From Grants 150,359

Receipts From Rental Income 61,967

Receipts From Customers 900

Payments to Suppliers and Employees (99,009)

Interest Received 4,547

Cash Receipts From Other Operating Activities 82,536

Cash Payments From Other Operating Activities (239,344)

Net Cash Flows from Operating Activities (38,044)

Investing Activities
Proceeds From Sales of Property, Plant and Equipment 368

Payment for Property, Plant and Equipment (5,380)

Other Cash Items From Investing Activities (6,307)

Net Cash Flows from Investing Activities (11,319)

Other Activities
Other Activities (1,530)

Net Cash Flows from Other Activities (1,530)

Net Cash Flows (50,892)

Cash and Cash Equivalents
Cash and cash equivalents at beginning of period 377,952

Cash and cash equivalents at end of period 327,059

Net change in cash for period (50,892)
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AUDITOR’S INDEPENDENCE DECLARATION 
TO THE COMMITTEE MEMBERS OF BLUE LIGHT VICTORIA INC. 
 

In accordance with the requirements of section 307C of the Corporations Act 2001, as lead 
auditor for the audit of Blue Light Victoria Inc for the year ended 30 June 2019, I declare that, 
to the best of my knowledge and belief, there have been:  

a) No contraventions of the auditor independence requirements of the Corporations Act 
2001 in relation to the audit; and  

b) No contraventions of any applicable code of professional conduct in relation to the audit.  

 

Ryecrofts Pty Ltd 

 

Terrence Vail CPA 
Director 
Registered Company Auditor – 305706 
 
Dated: 27 September 2019 
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INDEPENDENT AUDIT REPORT  
TO THE MEMBERS OF BLUE LIGHT VICTORIA INC. 

 

Opinion  

We have audited the financial report of Blue Light Victoria Inc (“the Association”) which comprises the 
Assets and Liabilities Statement as at 30 June 2019, the income and expenditure statement for the year 
then ended and notes to the financial statements, including a summary of significant accounting policies, 
and the committee’s declaration.  

In our opinion, the accompanying financial report of the Association is in accordance with the Associations 
Incorporation Reform Act 2012 (Victoria) including:  

a) giving a true and fair view of the Association’s financial position as at 30 June 2019 and of its 
financial performance for the year then ended; and  
 

b) complying with Australian Accounting Standards to the extent described in Note 1. 
 

Basis for Opinion  

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report 
section of our report. We are independent of the Association in accordance with the auditor 
independence requirements and the ethical requirements of the Accounting Professional and Ethical 
Standards Board’s APES 110 Code of Ethics for Professional Accountants (“the Code”) that are relevant to 
our audit of the financial report in Australia. We have also fulfilled our other ethical responsibilities in 
accordance with the Code.  

We confirm that the independence declaration, given to the committee of the Association, would be in 
the same terms if given to the committee as at the time of this auditor’s report.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion.  

Emphasis of Matter – Basis of Accounting  

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial 
report has been prepared for the purpose of fulfilling the committee’s financial reporting responsibilities 
under the Incorporation Reform Act 2012 (Victoria). As a result, the financial report may not be suitable 
for another purpose. Our opinion is not modified in respect of this matter. 

 
Information Other than the Financial Report and Auditor’s Report Thereon 
 
The committee is responsible for the other information. The other information comprises the information 
included in the Association’s financial report for the year ended 30 June 2019, but does not include the 
financial report and our auditor’s report thereon.  
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Our opinion on the financial report does not cover the other information and accordingly we do not 
express any form of assurance conclusion thereon.  

In connection with our audit of the financial report, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
report or our knowledge obtained in the audit or otherwise appears to be materially misstated.  

If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.  

 
Responsibilities of the Committee for the Financial Report  
 

The committee of the Association is responsible for the preparation of the financial report that gives a 
true and fair view and has determined that the basis of preparation described in Note 1 to the financial 
report is appropriate to meet the requirements of the Incorporation Reform Act 2012 (Victoria) and is 
appropriate to meet the needs of the members. The committee’s responsibility also includes such internal 
control as the committee determines is necessary to enable the preparation of the financial report that 
gives a true and fair view and is free from material misstatement, whether due to fraud or error. 

In preparing the financial report, the committee is responsible for assessing the ability of the Association 
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the committee either intends to liquidate the Association or to 
cease operations, or have no realistic alternative but to do so. 

 
Auditor’s Responsibilities for the Audit of the Financial Report  
 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with Australian Auditing Standards will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or 
in the aggregate, they could reasonably be expected to influence the economic decisions of users taken 
on the basis of the financial report. 

A further description of our responsibilities for the audit of the financial report is included in Appendix A 
of this auditor’s report. This description, which is located directly after the audit report, forms part of our 
auditor’s report. 

Ryecrofts Pty Ltd 

 

Terrence Vail CPA 
Registered Company Auditor - 305706 

Dated: 27 September 2019  
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ivan ray (1987)

chris rigg (1992)

vic Dunn (1995)

Mark townsend (1995)

Wayne churchill (1997)

Bill Jefferies (2000)

ceryn campbell (2001)

cheryl Fensling (2006)

graham blair (2007)
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richenda tomlinson (2013)

timothy Forster (2018)

LiFE MEMBERS
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CONTACT US

Blue Light Victoria Inc.

PO BOX 2060|  Spotswood, VIC 3015

Phone: 0421 992 532

enquiries@bluelight.org.au  |  www.bluelight.org.au


